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MESSAGE FROM THE

CHAIRMAN

Chairman’s Foreword

It gives me immense pleasure in presenting to you the 4th Annual Report of SBI
Foundation. It was another year in the inspiring movement called SBI Foundation,
In a journey of over 4 years, SBl Foundation has directly impacted the lives of more
than 1 million families, made possible through meaningful collaboration and positive
partnerships with focus on its mission of providing growth and equality.

With each passing year, we feel recommitted to the vision and mission with which we
started —to positively touch the lives of the less privileged and vuinerable.

In 2018-19, we added another beautiful chapter to our journey of exploring new
paths, setting new benchmarks, rising up to challenges, charged with the
determination to bring real and long lasting change in the lives of the vulnerable and
marginalized families in the remotest parts of the country. Today, our beneficiaries
and their families stand as inspiring examples of the remarkable transformation that
SBl Foundation has brought about in their lives.

| reflect on our accomplishments of the year gone by and feel a great sense of
satisfaction. We are growing steadily: reaching out to as many lives as possible. We
are now seeing the cumulative energy of all these stakeholders, slowly translating
into collective impact, some of which have been described in this Annual Report.

SBl Youth for India, the flagship program investing in future |eadership added
another 54 fellows during the year by engaging in resclving grass root level issues.
With 254 alumni, this initiative has turned out to be the premier rural fellowship in
India attracting highly educated urban youth every year.

SBl Gram Seva, another flagship program wherein we have adopted 50 villages in
remote locations, for holistic development, has shaped up in a commendable way
during the last year, bringing sustainable change at the grass root level. | have always
believed that every village is a potential powerhcuse and can be nurtured to realize
its potential through the right kind of suppeort and encouragement. The
transformation being observed at our adopted villages reiterates my belief.
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Qur third flagship programme, SBI Centre of Excellence for Persons with
Disabilities (PwDs) demonstrates our commitment to a more inclusive India by
removing barriers to employment and employability of PwDs. During the year, more
than 500 visually challenged employees of 10+ Nationalised Banks have been
trained in computer preficiency and core banking under this initiative.

During the year 5Bl Foundation also supported 20 projects amounting to Rs16.47 crs
demonstrating cur continued commitment to the legacy of responding to the
development imperatives of the nation.

To realise our dream of an inclusive nation and a better future for our planet, we have
a lot more to do and a long way to go. Our endeavor in the coming years will be in that
direction. | sign off by thanking all cur stakeholders for their unwavering support in
making our aspirations achievable.

With best wishes,
Rajnish Kumar

Chairman, State Bank of India
e -
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MESSAGE FROM

DMD (HR)
& CDO

It gives me great pleasure to present the SBI Foundation (SBIF) Annual Report 2018-19,
which is a reflection of the positive impact of the work being done by 5Bl Foundation in
partnership with our implementing agencies. A humble journey, which started in 2015, with
a commitment to positively touch the lives of the less fortunate, has progressed far beyend

our expectations.

During the last four years, 5Bl Foundation has been investing in a focused manner across key
areas like healthcare, sanitation, education, women empowerment, environment and rural
development. The flagship programmes, viz SBI Youth for India fellowship and 5Bl Grarm Seva
with their focus have been continuously creating value in the community, working with a
specific goal of addressing the developmental challenges in remote villages. We firmly
believe that real empowerment provides the excluded sections of our community the ability
to sustainably change their social and economic conditions and this has been the underlying
note of all our programs. The other flagship program, Centre of Excellence for Persons with
Disabilities, with its aim of a more inclusive India is taking a lot of efforts to remove barriers
to employment and employability for persons with disabilities.

All the above interventions have the specific goal of enhancing the quality of life of some of
the most marginalized communities.

| would like to take the opportunity to thank our implementing partners as we continue to
walk down this path with a common goal and vision. As we approach our 5th year of
operations, | look back with a sense of pride on the zeal and intensity with which the Foundati
on has undertaken this journey. | would like to take this opportunity to congratulate the team
of 5Bl Foundation for the progress they have made so far.

In the coming years as well, SBl Foundation will have a continued alignment with the
Sustainable Development Goals (SDGs). working for marginalized people and protecting the
planet—towards a future that's more inclusive, more equitable and more sustainable. | am
confident that the little steps we take together will go a long way in that direction,

Thank you,
Prashant Kumar

DMD (HR) & CDOQO, State Bank of India.
& mite 03



FROM THE DESK OF
MANAGING

DIRECTOR & CEO,
SBI FOUNDATION

From the desk of the Managing Director & CEO, SBIl Foundation

It is with a great sense of pride that | present this Annual Report for the year 2018-19 on
behalf of the entire team at SBI Foundation and all our stakeholders. Pride, because of our
mission of positively touching the lives of the less fortunate locks to be firmly on track.
Seeing the successful interventions of the year, | remember George Bernard Shaw's saying
"Progress is impossible without change. With every life we changed in a big or small way this
year, we saw the promise of progress for the country.

Over the years 5Bl Foundation has been working towards addressing specific needs of the
underprivileged communities by participating in varicus socially relevant endeavours with a
special focus on providing sustainable livelihnoods, poverty alleviation, education of the
underprivileged, healthcare etc. Our annual report 2018-19 is also a reflection of the work
being done in making a difference and empowering the weaker sections of the society.

Our mission has always been to take development to the most backward and downtrodden
sections of the society. 5Bl Gram Sewva, our flagship program aimed at holistic development
of villages is just doing that. With each step we take in SB| Gram Seva implementation. we
get to learn more, but more importantly we see the power of rural India and the difference
our interventions are making to the lives of people.

5Bl Youth for India fellowship, the flagship program where highly educated urban youth make
interventions in resolving rural issues has added another 54 fellows during the year. With
fellows being widely recognized at National and even International forums for their
interventions, this fellowship has already become a most sought after rural fellowship. The
third flagship program, SBl Centre of Excellence for PwDs has scaled new heights during the
year in its efforts to bring in a more inclusive India by removing barriers to employment and
employability of PwDs.

| take this opportunity to thank our NGO partners for their dedication and commitment in
implementing the projects and supporting our efforts of bringing more people in remote
regions into the development bracket. It is also a matter of great satisfaction that our
programs are aligned to the Sustainable Development Goals (SDGs) set cut by the United

Mations Development Programme,
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As the new year commences, we stand here to pledge curselves anew to our goal of baing
the leading institution for promaoting growth and equality. We know that we have miles to go,
and promises Lo keep, Each smile we have generated along the way for the last 4 years
counts; it gives us strength in our journsy ahead to realise our goal.

Warm Regards,
Mahendra Kumar Rekhi

Managing Director & CEO
SBl Foundation
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THOUGHTS FROM PATRONS

SANJEEV CHADHA

MD & CEQ SBI CAPITAL MARKETS LTD

Since its inception, 581 Capital Markets Ltd (SBICAP) has established a tradition of giving back to

sociaty and has beon irmolved with several corporate social responsibility (3R initiptives, actively

pursuirg and endorsing community improverment efforts Invarying capacities, across India

We have a committed CER policy in place. striving 1o create maximiem impact on the living standards of the underprivibeged
sections of seciety including interventions imhealthcare, education and rural development

Iry addition te our various C5R initiatives, wea have also collaborated with 5381 Foundation and executed many C5R projects
including suppaerting their flagship "2B1 Youth for India Fellowship’ programmie, along with projects ke ‘Cancer Care’and
‘Hhelwadi' which cowver the areas of healthcare and education.

Wewlll continue towork with 3BI Foundation to set new benchmarks in addressing social lacunae, community development

goals and In fostering iInnovative social initiatives in ine with our C5R goals and vision,

Wea wish them the best for continuing their excellent work and taking the 581 brand in C5R initiatives to greater heights.

PUSHAN MAHAPATRA

able communities and people at risk with sustainable interventions that can help to transform their
lives, Alignedwith this misslon, we have partnered with 5Bl Foundation to support their projects in the fields of education, rural
devalopment and Innovation. 5Bl General Insurarce is proud to be one of the lead supporters for SBI Foundation's flagship
program-Youth for India fellowship S FL for this vear, YF| has built awell-rounded model Thet provides a unigue opportunity for
highky qualified and passionate urban yvouth to join the fellowship and these feliows are trained and mentored towork in the
rriost vulnerable communities in our country. The fellows create innovative models and interventions bo uplift these

commiunitles and collaborate with on-ground MGOs and kecal iInstitutions to eansure holistic lng-termimpact,

ASHWANI BHATIA
MD & CEO, SBI MUTUAL FUND (SBIMF)

2B Mutual Fund has partnered with 5Bl Foundation amongst other reputed NGO partners to
support social causes in the feld of education, dizabiity, safe drinking water, sports, mid-day meal H-"
distribution, and healthcare. We want to empower therm to reach out ta the underprivileged and support the needy for theair
better upliftment.”

06



RAJASEKHAR RAGHAVAN
« WHOLE T|f~|" DIRECTOR. SBICAP TRLSTEE
OMPANY LTD

EBICAP Trustee Company Lid (5BICTCL] s awholly owned stepdown subsidiary of 5Bl under SBI .
Capital Markets Ltd [SBICAP), 3BICTCL has & commitbed and diversifiod C5R poficy, with an objactive !.n::-“\,_.f‘

reachout to the underprivileged sections of the society and regularty contribute for the iImprevement in the basic areas ::rf

healthcare, education and growth of rural livelibood.

Every wear since its inception, 3BICTCL 5 engaged in vanious CHR activities. More 50, 85 a member of 5B Foundation, we have
patronaged and extended our collaboration 1o the Alagship schemes of the Foundation viz, Magic Fund = Livelihood Enhancem-
ent Project inrecent past.

We will continue 1o work with the 5Bl Foundation with our available resources 1o establish our organization as a front runner o

set new benchmarks inline with the 5Bl Group's C5R goals and visions

Dur best wishes for yvour excellent, constructive and balanced approach in the dimension of C5R pathway.

MR. SANJEEV NAUTIYAL
MD & CEO, SBI LIFE INSURANCE CO.LTD

: "Collaborating towards fong term sustainable solutions for the underserved communities”
‘m_..r SBI Life works bowards providing sustainable solutions for the communities that we operate
in, amalicrating -:{md-tmna -::-Ir the lesser privileged sections of the ociety, With a defined focus an child education and

healthcare for women and children, our C5R efforts are aligned to the national prigrities needing to be addressed (o ensure

inclusive growth.

Reinforcing our commitment to sustainable development. in FY 19 5B Life along with 5Bl Foundation supported three major
projects in education and healthcare ensuring access to basic facilities necessary for human welfare, much needed to build a
better way of life for underserved communities across country.

In Meghalava, we areworking with Sesame Workshop India Trust with-a focus on enhancing quality of early child education at
Anganwadis, where intensive efforts are belng made to strengthen capacities of Anganwadi workers in pedagaogy, In Gujarat,
our project Gyanshala with Education Support Crganization aims to provide guality education to slum children ansuring that
their learming attainments match the performance in india’s elite CBESE schools,

Under the healthcare initiative, wa have associated with Indian Cancer Sociely to provide medical aid to cancer patignts
belonging to low income groups from underdeveloped states like J&EK, Harvana, Jharkhand and Rajasthan.

We are humbled to find positive synergies with projects developed by 5Bl Foundation with long terms strategic planning in
collabaration with local cammunities, NGOE and govarnmaent badias, underscoring ur goal of improving socio-aconamic
well-being of marginallsed communities through sustainable development initlatives.
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TVS RAMANA RAO
MANAGING DIRECTOR, SBI-SG GL uBu_ SECURITIES

Az aresponsible corporate citizen, 581 55 takes great pride inworking on projects that add value
by bhe community, The Company works on it TR programs as listed in schedule Vil of Companias Act
2013 primarily through the 5B Foundation,

EBI-5G sarmarks 2% of the average net profits of the Company made during thres immediate preceding financial years for

conducting T353R activities within Compary's area of operation ba 5B1 foundation

We are committed to operate and grow our business in a sacially responsible way and contribute to the betterment of society

by support b 5Bl Foundation in & srmall wey,

MS. MALLIKAK.P

MANAGING DIRECTOR - SBICAP SECURITIES

A since inception, as part of our philosophy of giving back (o the community, we a1 SBICAP
Securities have strived to engage constructively with communities around us; particularly

o
thig underprlvlleged and work together with them for sustaimable developrmgnt,

For this. we have to lock no farther than the rich legacy handed down to us by our distinguished parent State Bank of India,
which has always been gt the forefront of activities that transform national, lecal, and underprivileged communities

All our social initiatives are directed and channelled through our Corporate Social Responsibility (Z5R) Committes. We have
focused grimarily on healthcare and education, particularly among weaker sections of sociaty such as children, wamen,
etderty, and the differently-abled,

We have chanrelled our contributions in two ways. One, making timely financial contributions {to social foundations with

sdeguate experience] in Umes of distress or natural calamities such as floods. cyclones, garthgquakes, ets

Second, through 5Bl Foundation which works with communities that we are most interested in, i.e., socially underprivileged
sections of society. By supporting the 5Bl Foundation, we nob only contribute financially but also try to work with them to
devetop targeted long-term programmes; many of our emplovees alsowork as volunteers for these causes.

I the vears ahead, we expecttoincrease our interventionsin these areas not because it is mandatory as part of TSR activity
but Because we irmiy baliave that giving back to society, particularly disadvantaged and deprived communities is the bast
way to foster inclusive growth and development both of the community and thie nation.
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BOARD OF DIRECTORS

Shri. Rajnish Kurmar
Chairman, State Bank of India

Shri. Parveen Kumar Gupta Shri. Dinesh Khara Shri. Ishaat Hussain
Managing Director Managing Directar Independent Director
(Retail & Digital Banking) (Glokal Banking and Subsidiaries) {Former Director of
State Bank of India State Bank of India Tata Sons Lid)

Yy -

Shri. Prashant Kumar Mr. Luis Miranda Mr. Sanjeev Chadha
DMOEHR} & COOD Independent Director MD& CED,
State Bank of India {Chairman of CORC and 5Bl Capital Markets Limited
Centre for Civil Society) [SBICAP)

Mr. Ashwani_Bhatia Shri. Mahendra Kumar Rekhi
MO & CED, MDD E CED,
SBI Mutual Fund SB| Foundation ﬂg




VISION

To become a premier CSR institution in India through the Bank's
tradition of "Service Beyond Banking” by:

® |mproving the socio-economic well-being of the society, particularly
of the less fortunate and under-privileged members and enable
them to live up to the potential that they all posses.

® Creating an inclusive development paradigm that serves all Indians
and to deliver societal benefits to all geographical regions of the
country without any regional, linguistic, caste, creed, religious or

other barriers.

MISSION

To make available resources to the most vulnerable sections of the
society directly and through strategic partnerships /collaborations
with impact making entities in the social and development sectorin
the most transparent way to create inclusive sustainable development.

‘%‘v’ VISION Y‘j
e ;=L_LMI55IDNI.‘iJ ‘ﬂh
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SBI Foundation was incorparated to bring all

the C5R activities of State Bank Group under one
umbrella and contribute to efforts made by
the State Bank Group in supporting and uplitting
the underprivileged sections of society.

The focus areas of 5Bl Foundation are education,
healthcare and sanitation. rural develcpment,

wiomen empowerment, care for elderly citizens,
enviranment and sustainability. SBIF works in

collaboration with reputed NGO partners to provide equitable development opportunities to

people living in the poorest areas of the country.

5BIF's implementing partners work in some of the most difficult and economically backward areas.

Till now. SBI Foundation has impacted the lives of more than 10 lakh beneficiaries through all
its programs and aims to continue improving the socio-economic well-being of the society,

particularly of the less fortunate and under-privileged members and enable them to live up

to the potential that they all possess.

state Bank of India through its C5R arm, SBI
Foundation is trying to bulld momentum to
transform India. Its focus is on improving the
sacio-economic well-being of the society,
particularly of the less fortunate and
under privileged members and enable them to
live up to the potential that they all possess,
thereby, creating an inclusive development
paradigm that serves all Indians and delivering

societal benefits to all geographical regions of the country without any regional, linguistic,
caste, creed, religicus or other barriers. 58l Foundation's C5R activities are widespread
and deep-rooted and have made true difference In the lives of over a million beneficiaries
from underserved communities. It has undertaken C5R activities in the following focus
areds:

Yy Yy Yy Y vy Yy

Healthcare and Sanitation

Education

Arts, Culture and Heritage

Women Empowerment

Empowerment of Persons with Disabilities
Sustainability and Environment

Rural development

12



CSRLIFECYCLE

The steps that are undertaken by the Foundation for programs/
projects/activities are depicted below:

CONCEPTUALIZE AND
DESIGN PROJECTS

® Conducting needs assessment
and identifying projects to bridge
the gap.

® Evaluation of projects on basis of
schedule VI, SBl Foundation's focus
areas, project structure etc.

2 PARTNER SELECTION

® Short listing agencies for project
implementation and analyzing
the proposal.

® Conduct due diligence and
evaluate projects.

3 PROJECTIVISATION

® Defining a structure of the project
by laying down parameters like title,
objective, location, beneficiaries.
goals/target, monitoring
mechanism, success indicators etc.

4 BUDGET ALLOCATION

® Deciding on the frequency to
disburse the funds.

® Presenting the structured project
details of implementation agency
budget for the project and
frequency of fund disbursal to the
board for approval.

5 EMPLOYMENT OF NGO

® Define scope of work in MOU.

® Formalizing the partnership with
the implementing agency by
signing MOUs,

PROJECT
IMPLEMENTATION

® Finalizing the tasks, milestones
and the action plan for
implementation phase.

® Cverseeing the overall
implementation of projects by the
implementation agency.

MONITORING AND
EVALUATION

® Ensuring progress reports on the
decided frequency.

® Periodic site visits, review
meetings with the implementation
agency.

8 IMPACT ASSESSMENT

® Work closely with the impact
assessment agency to gauge the
impact created by projects
undertaken by the Foundation.

15



END TO END PROCESSES

» SBl Foundation developed robust operating systems and processes,
governance practices. project selection and management processes and
strategizing the way forward to effectively undertake high-impact making
CSR projects across rural and urban India to improve the socio-economic
well-being of the underprivileged.

» A transparent and robust governance structure has been put in place to
oversee the implementation of the CSR programs/projects/activites of the
Foundation, in compliance with the requirements of Section 135 of the
Companies Act 2013 C5R Rules 2014, and any other applicable laws, rules,
and regulations.

» |Introduced comprehensive Standard Operating Procedures (SoPs) which
serve as a guiding tool for SBl Foundation to perform its tasks judiciously.
The document sheds light on the key aspects of Section 135 of the
Companies Act 2013 and the rules, notifications and amendments thereof,
and highlights its implications to the Foundation. It sets cut guidelines and
frameworks that will enable the Foundation to conceptualize, plan and
execute strategic C5R projects. The SOP focuses on the 'what' and ‘how’
of strategizing, planning, executing and monitoring the C5R projects. Itis
intended to provide a detailed guidance (rather than prescribe) on the
objective of the process, owner(s)/responsibility centrel(s) for the process,
key inputs and outputs of the process, and activities or tasks to be covered,
including the methodology and timelines.

» Developed standard formats and templates to establish transparency and
consistency in operations of SBI Foundation.

14



BUDGET

OVERVIEW OF 2018-19

Total amount
Disbursed

Rs 16.47
Crore

Number of Rr
: | ocati
F’F{I}_]ECtS Location

20 22 States
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PERCENTAGE-~

Percentage - Totalamount' '
disbursed Rs.16.47 Cr

Percentage wise disbursement for Projects under the

below mentioned focus areas:

15.80%

69.15%

Healthcare and Sanitation: 15.80%

Education: 8.30%

Sustainability and Environment: 1.03%

Arts, Culture and Heritage: 2.25%

Rural Development: 69.15%

Others: 3.47% 16




Implementation Of The SDGs

GOOD HEALTH QUALITY
NO POVERTY AND WELL - BEING EDUCATION

GENDER
EQUALITY AND SANITATION

REDUCED PARTHERSHIPS
INEQUALITIES FOR THE GOALS
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FLAGSHIP
PROGRAMS

RURAL
DEVELOPMENT
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The Fellowship project which commenced in the Year 2011-12 with 27 fellows

successfully completing the fellowship. Over the years, the fellowship has created

MJ
Ln

4 change agents whose intervention with innavative ideas has benefitted the rural
community in areas of Health, Sanitation, Education, Women Empowerment
Livellhood, Alternate Energy, Local Governance etc.The core vision of 'SBI Youth for
India Fellowship' is to provide an opportunity to h .:_;hlj-,f educated youth and ensure
sustalnability of the innovations. The possible ways inwhich the sustainability of the

g [P R . o R — p .
projects sensured s as rolows

« NGO takes up the intervention or the model developed by the fellow in the period of
15months. andis improvised to replicate in various other villages

» Some of the fellows are absorbed by the NGO, since they are associated with the
project and wish to continue with the same project.

+ The new feliows who join the fellowship

take up the project completed by the
earlier fellow and develop it to the
next level This |s encouraged as
many projects will take more than
1 3months of time to achieve the
desired results
 Hased on the need of the cammunity,
certain projects nead to scale-up
Such project proposals are submitted
by the partner NGOs to

SB| Foundation to scale up/ fund the

projects
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Soclal Enterprise — Post fellowship a few alumni have been successful in starting thelr own

social ventures with the rural communities. These ventures have enhanced the ivelihood

opportunities for people having no incorme in the past. Skili trainings are alse provided

to the peopie working in these social ventures for better productivity and efficiency,

Fewof them are listed below:

» Himalayan Blooms = Knitting and tailoring products by the women of Champavat
district of Uttarakhand (started by Pratibha Krishnaiah of 2014-15 batch)

» Make in Village — Making eco-friendly bamboo products like pens, speakers,; solar lamp

etc with bamboo artisans in Dangs district of Gujarat
(started by Anant Vats of 2014-15 batch).
» Baansuli — Barnboo jewellery by artisans in Dangs district of Gujarat
[started by Saloni Sacheti of 2017-18 batch).
» Tez Masala — Making spice powder involving the rural women of South Gujarat
(started by Saumya Omer of 2017-18 batch).
« B-Barefoot Enterprises— A sister entity of Barefoot College making Amrutchuran as
additional nutritional supplement for all age groups
({started by Bidyapathi Ray of 2016-17 batch],
Honey extracted fromKerala & Uttarakhand providing livelihood opportunities
(started by Neil Kamat of 2016-17 batch). and coffee powder enterprise with the
community in Rajasthan (started by Allen Nelson of 2016-17 batch).
« Tinted Hands Collective — Making sustainable, ethical and safe textiles by women
supporting the weaving communities of South India
(started by Swetcha Poladi of 2015-16 batch)

21



» Strawcture Eco—Using compressed agri-fibre technology to build and design
permanent homes and spaces that are affordable, sustainable and accessible for all
(started by Shriti Pandey of 2016-17 batch)

» Earthyzen — Community based eco-friendly market place to bring together collective
initiatives of sustainable, eco-friendly, less waste organic farming
(started by Harshitha Prakash of 2016-17 batch)

= BiofriendlyWare - Biodegradable dinnerware made out of Arecanut Leaf Sheath by
women creating a sustainable livelihood to the community
({started by Akshatha S Belludi of 2017-18 batch)

= Kinglee Xperience —Making of Milk Soaps by the women of Udaipur which also creates
ivelihcod oppertunities for the community
(started by Aubrey Maurice Kinglee of 2017-18 batch)

i} It is estimated that every year around 10,000 individuals are benefitted by the
interventions made by the fellows. The projects implemented by the fellows through
interventions in health, education, livelihcod, renewal energy, etc from Z2018-~17
batch have benefitted 181+ vil |EQES directly impacting over
2800+ familiesand 2017-18 batch benefitted 220+ villages
directly impacting over 3 100+ families.

i} About 70% of the Alumni continue working Indevelopment sector post completion of
fellowship. Few are absorbed by government erganizations, Foundations and C5K wings

of various companles, Some of the Alumni are recruited by the NGOs as thelr employees

based on the excellent work done during their fellawship




» National Youth Award
5Bl Youth for India Is proud to announce its fellow Satwik Mishra from 15-16 batch has received

the Maticnal Youth Award from Hon'ble CM of Uttar Pradesh - Yogi Aditya Nath and Hon'ble
Union Mo5s Maj. Rajyawardhan Singh Rathore, during National Youth Festival 2018,

Satwik feels it is his Youth for India fellowship journey that fuelled his Interest in the development

cectar

» Women Entrepreneurship Program (lIM Bangalore)

Shriti Pandey (3Bl YF| 2016-17, AKRSP - (I}, Khandwa, Madhya Pradesh) = Her ‘entrepreneurial
ldea' af making low cost and sustalinable housing material took form during her fellowship. The
idea has been selected by the |IM Bangalore Wormen Entrepreneurship Program, a forum that

selects 100 wornen across the country to incubate their business ideas
» Rural Innovation & Start-up Conclave by NIRD-PR

Pratibha Krishnaiah (201 4- 15} won the first prize at the Rural Innavation and Start-up Conclave
(RISC) organised by National Institute of Rural Development and Panchayat Raj INIRD-PR) for
her social enterprise Himalayan Blooms - 2 venture to empower the warmen of Uttarakhand,

started by her during the fellowship

» Rural Innovation and Design Challenge
Chirag Gupta (17- 18 batch) waonin the RIDe (Rural Innavation & Design Challenge} category for
his fellowship project 'Farmkonnect’ that aims to use audio-visual technology to educate

farmers on good agricultural practices,

» Best S5cience Achievement Category

Sameer Mishra (2016-17) was awarded the ‘Aryabhatt’ award under the Best Science
Achieverment Category at the 18th Bihar Award Ceremony. He was felicitated for his work done
during and after his SBI Youth for India Fellowship by Hon'ble ex-CM Jitan Ram Manjhi. Sameer
won this award for his 'Science Innovation labs In Rural Villages', a project he started during the
fellowship periad. Post-fellowship he continued working with Gram Vikas as a stem coordinator
for 4 schools.

» UN Volunteers Award
Sanjana Yadav (2017-18 batch) fellow received V-Awards by UN Volunteers for her fellowship
work. During the fallowship, she worked in the thematic area of education with a focus on
gender equality.
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SBl Gram Seva is one of the corporate social responsibility initiatives of 5Bl in r
development where the people are involved in planning and or q‘;a-'i.*n i in the
development of their villages in coordination with the local partner NGOs

0

L - . i . § - P L, , R PR s, . - i T
specific goals have been set according to each facus area under SBl Gram Seva

-t P

am. | he project duration is within a defined time period of 3 years of
mplementation. All the given activities are being implemented by partner NGOs
Mvolving the corr r"l-_l!“i‘w and gram panchayats, Data |s captured for measuring

the impact of the activities post implementation of the same

The cutcomes of the given activities in strategy is improvement in living
standards in every village, The program is being carried in 50 ‘U‘IllagES covering
6 states. tu: rogram outreach is covering the population of 54065 and 11836

:"IL_.'._:.:.'.—_':| '|;_'iL'_|.:.
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Group Formation: To start the project implementation, 5Bl Gram Seva program
formed different groups to carry out the program plan in all the 50 villages,
variaus groups of Women, Children, Youth, and Senior Citizens have been formed
who actively participate in developing their villages. They carry out the
implementation of strategy in the villages.

Linking Government Schemes: Cne of our major objectives is to link various
goverrnment schemes and services in the villages. 5o far, the NGOs and Gram
Panchayats have linked Rs.30.60 Crore worth of different government schemes
and services in all 50 villages. Besides, linking schemes, various government
officials are actively engaged In the development of the villages and conduct
various networking meetings with the villagers to link the various available
government rescurces through their participation.

Digitization of the Villages: T facilate interconnectivity and digital concept

in the villages, we have initiated various interventions in the villages.
Internet connectivity of 4G or IO has been provided in all the villages with the
support of NGOs where there was 2G or no internet facility. Wi-Fi facility has been
created in 37 willages wherever Community information centres have been
renovated We have also given one or two computers to bring computer literacy
among youth, children, women and men. In 38 Schools, we have established digital
class rooms as well as established Computer learning centers in the schools.

Infrastructure Development of the villages: Through 5Bl Gram Seva pragram,
we have renovated 38 government schools, renovated and established

37 community information centers. Besides, Improvement of other infrastructure
like road, water tanks. hand pumps, wells have been done with the support of the
villagers, People have contributed their service and money along with the support
of 5Bl Gram Seva partner NGOs, 121 Solar lights have been installed in villages

where there was no regular supply of electricity earlier
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Education Development:

Remedial classes are conducted for school going children in all 50 villages. There
are around 1221 school goirg children and dropouts who are attending the
remedial class regularly. This activity brings education awareness amaong students
and peaple in the villages.

Talent scholarships for students have been initiated in all 50 villages under 5E|
Gram Seva. The NGOs have identified 20 talented youth/children for the
schalarship and are preparing the career path for each of the youth to achieve
their dreams,

Drinking Water & Sanitation Facility Improvement:

Safe drinking water and connecting water facility have been initiated in all 50
villages. We have installed RO water systems and improved the current existing
drinking water sources like wells, hand pumps, ete.

2372 toilets have been constructed by linking government schemes and by
people's contribution, Through our intervention and continucus awareness on
swachh initiatives, the pecple have started using toilet and stopped open
defecation.Regular cleanliness drives and waste management activities are
conducted in the villages. People and village committee have made arule to clean
the villages regularly at least ance weekly,

Healthcare Improvement:

Regular Health camps are arganized in coordination with NGOs and Gram
panchayats free of cost by connecting local government or private hospitals.
The hospital authorities are regularly visiting all our villages to conduct various
tests and camps, Few GPs have also been able to get a permanent doctor for
providing service to the villagers through tie up with Govt hospital

Skill Development & Livelihood Creation

All the 50 villages under 5Bl Gram Seva have been linked to RBural Self Employment
Training Institute (RSETI) where unemployed youth, men and women are availing
trainings according to their area of interest like piggery training, mobille repairing.
beehive training, tailoring etc. 460 youth have been sent to SBI RSETI for training.
The NGOs are making efforts to credit link them to create livelihood opportunities,

So far they have credit linked amount Rs.1.21 lakh for 11 persons.
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Maost of the villagers earn their livelihood through agriculture and SBI Gram Seva is
continuously focusing on developing their skills and creating sustainable
livelihcod for villagers. The NGOs are providing various livelihood trainings like
goat rearing, poultry, piggery, bee hiving etc and introducing home garden,
producing and marking of local products etc. One of the success stories is where
one of our partner NGOs, NBJK has taken initiative by motivating people to
contribute and bought motor pumps to lift water from available resources like
pond, wells, rivers. This initiative has helped farmers to cultivate the second crop
throughout the year and not just during the rainy season.

Environment Development Activities:

Tree plantation: 10814 trees are planted by peaple in all 50 villages Water
Conservation activities like expanding streams, construction of ponds, have been
initiated by people and Govt tie ups in all 50 villages

Sustainability:

The sustainability of the project is maintained through the following strategies.
» The project s undertaken by Gram Panchayat. Through the Gram Panchayat,
the committees are formed in the project area in each village. The government
support for gram panchayat should be sufficient to sustain the current developed
project.

= The livelihood of the community is strengthened through proper market linkage
at the local level and possibly even beyond the local market will be carried out to
develop the entreprensurship.

» The partner organization is supposed to oversee the project locations during the
next two years and continue to keep the rapport with the Gram Panchayat.

Thus the SBl Gram Seva Project will be sustained through the above-mentioned
strategies/mechanism even after 3 years of program implementation,
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FLAGSHIP PROGRAM

CENTRE OF EXCELLENCE FOR
PERSONS WITH DISABILITIES
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CENTRE OF EXCELLENCE FOR
PERSONS WITH DISABILITIES

Centre of Excellence for PwDs (CoE) Is one of SBI Foundation's flagship programmes. It was
launched in 2017 with a view to be a centralised support system for persons with disabilities.
Cot's primary goal Is the Institutionalisation of inclusion and empowerment of PwDs and to
spread greater awareness about the abliities of PwDs.

Objectives and Priority Areas:

» Sensitisation and awareness at all levels

* Disability Awareness and Sensitisation
« | ink Government Schemes to PwDs.

* Advocacy and recommendations at appropriate forums

* Advocacy at Appropriate Forums.

« |dentification of Job Reles for Persons with Disabilities.

« Formation of Sub-committee to Recrult Individuails on the Autism Spectrum in the
Banking Sector.

* Create a Stakeholders' Forum on |ssues Relating to Disability,

» Disability Inclusion in School Curriculum.

» Research & Development
» Demonstration services for others in the BFSl sector and at a later stage in the
entire PSU sector

* Accassible Banking,
» Assistive Technology Lab.

» Capacity-building for trainers

* Curriculum Development for Inclusive Training Programme.
» Curriculum Development far Skill Enhancement.
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Advocacy: Cob was invited by the Indian Banks
Association (IBA) to present the Egual Opportunity
Policy at their HE Cammittee Meeting held at

Stadiurm House in Mumbal on 30th January, 2019

e presentation focused on a sudgagestive

frarmework of the Equal Opportunity Palicy tor Pwlls

[he session was attended by the senior
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Disability Awareness and Sensitisation Work-
shop: Cok's disability awareness and sensitisation
workshop focuses on inculcating inclusive and
adaptive traits which fasters inclushvity and diversity
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» CoE was invited by Reserve Bank of India o conduct a sensitisation workshop at thelr
Change in Paradigm in HR Management Conference held in Alibaug on 15th July, 2018,

» Cob conducted a sensitisation programme for 20 assistant branch managers of Vijaya Bank
held in Bangalore on 17th December, 2018,

» Cok cenducted a disability awareness and sensitisation workshop in Bangalore for 59
employees of Union Bank of India on 5th February, 2019.

» 5Bl supported the flagship awareness event of Xavier's Research Centre for the Visually
Challenged (XRCVC] — Antarchakshu 2.0 as the Chief Sponsor. CoE served as a supporting
partrner for the event

» (ot co-ordinated with XECVC 1o crganise a disabiiity awareness and sensitisation worlkshop
for the team of SBI Foundation. The workshop helped participants to channelise their Inner
potential mere effectively and lock at challenges differently,

During the financial year 2018-19, CoE signed the Mol with:

» \ijaya Bank in Bangalore on 7th September, 2018,
» State Bank of India on 6th December, 2018,

» ACE Social Foundation on 2%th January, 2019 to open a Dialogue in the Dark Centrein
Mumbai.

» Punjab & Sind Bank in New Delhi on 21st February, 2015,

» Indian Overseas Bank in Chennal on 1st March, 2019,

Enhancing the Employment Lifecycle of PwDs:

Inclusive Training Programme: The inclusive training programme |5 specifically designed to
enhance skills and maximise output in their respective jobroles, Cok also trains the trainers of the
arganisation to build the capacity and make their internal training system self-sustainable. This
also sensitises them towards employees with disabillties and helps therm to understand the
challenges faced by PwDs at the workplace.

So far, CoE has conducted 15 inclusive training programmes for 369 employees with visual
impairment and 16 trainers from 11 nationalised banks. CoE also conducted its first
inclusive training programme for 29 employees with speech and hearing impairment from
29th March to 30th March, 2019 at UBI 5taff Training Centre in Mumbai.
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Trainers Trained and Identified from 01/04/2017 to 31/03/2019 (VI)

Nameofthe CB CBI VB UBI BOB OBC PNB CORP DB 1B I0B  TOTAL

bank BANK
No of trainers :
trained T R || |12 16

|
No trainers
il 5 (& | w4 |7 | B o 1 ) Ty | 18

Trainers Trained and Ildentified from 01/04/2017 to 31/03/2019 (HI)

MNameofthe CB CBI VB UBI BOB OBC PNB CORP DB 1B 0B  TOTAL

bank BAME
Mo of trainers
trained - 3
|
Mo trainers
identified 0 d

Training program conducted for various banks for Emp. With VI

from 01.04.17 to 31.03.19

Barks Total CB CBI W8 UBI BOB OBC PNE CORP DB 0B B REI TOTAL
prog. .
Phase 1 g 6| 738 o8 || 53 7o ] 190 17 15 1598 |
Phiase 2 & 14 44 28 7 94 '
S S
Total 15 61 32 3 97 36 A 1 19 24 41 0 333
L
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Training program conducted for various banks for Emp. With SHI

from 01.04.17 to 31.03.19

Banks Total CB CBI VB UBI BOB OBC PNE CORP DB IE RBI TOTAL
prog.

specil 1 29 29

program

Total 1 29 29
Sensitization Program from 01.04.2017 to 31.03.2019

Sensitization 3 ‘24 B9 45 128

pragram -
3 24 59 45 128

i

Total
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Lirgdan donation and transpiantationis the answer to mamy end=stage diseases, |t has helped

countless patients to get a renewead lease ot lite. Howsyer, in India, argan tailure patients hawe
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transplantation. Mare than a million Indians sul far from end-stage orqgan failure and

approximately b lakh people across the nation die each year, | here s awide gap between the
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number of transplants awaited and the organs available

Lk

oundation has therefare taken up the challenge to augment deceased organ danation
in India; 5Bl Foundationand MOHAN Foundation began the collaboration in 2017 unde

oject GIft Hope, Gift Life to augment the deceased organ danation program in Indi

NGO Partner Location

MOHAN Foundatior FAN Incia
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» Tosetupa24x7 National Toll-Free Helpline for ergan donation: 1800 103 7100 ";
» At present this service is available in 8 languages viz. English, Hindi, Telugu, Tamil, Kannada,

Malayalam, Marathi and Oriya.

» To train the major stakeholders i.e. healthcare professionals like transplant surgeons,
transplant co-ordinators, intensive care staff, volunteers, nurses, etc. with a view equip them
to take organ donation forward,

» To expand the reach of organ donation to the newer states that do not have the crgan
donatien program, so that the citizens of those states may also have access to crgan
transplantation through organ donation.

» To sensitise: Dispense knowledge material through social media platforms, website, etc.
Conduct massive public awareness programs to sensitise the masses.

» Gift Hope, Gift Life has made a positive impact on training and building capacities of 483
healthcare professionals including doctors, nurses, transplant co-ordinators and 778
volunteers during the phase two of the project.

» More than 11.854people have been counselled through the 24x7 Toli-Free Nation Organ
Conation Helpline.

» 1145 lives have been saved under this project (till March 2019) by providing them with the
vital life-saving organs and 618 lives have been pasitively impacted by providing corneas and
tissues through-organ donation.

> With support from SBI Foundation, MOHAN Foundation has:

» Initiated the organ donation program in the State of Manipur in collaboration with the
Government. All the stakeholders ware sensitized about the benefits of Organ Donation
program in the state. Training of critical care personnel was also conducted in order to
develop the requisite skill set. farmiliarize therm with the law, motivate them to identify and
certify brain dead donors and to train them in grief counseling.

* Held 15 awareness sessions on argan denation in lmphal.

= Successfully launched a one-yesr post graduate e-learning course on Transplant
Co-ardination and Grief Counselling on 26th October, 2018, 27 candidates registered for
the course from India. Qatar, Vietnam, Malaysia, and Pakistan. The course was also one
among the three finalists at the British Medical Journal (BMJ} Awards South Asia 2018 in the

ategtry of Excellence in Medical Education.

/4
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» Public Awareness Events for Organ Donation:
» Organ donation day was observed on 13th August 2018, To commemorate this day.
important archaeclogical bulldings in Jaipur viz. Albert Hall, Amber Fort, Hawa Mahal and

statue Circle were llluminated in green at night.

« The iconic Chhatrapati Shivaji Mahara] Terminus (CSMT), Mumbai was lit greenon 27th
MNovember 2018 which is observed as India’s Mational Urgan Donatlion Day as a tribute to
organ donors and their families

Project Gift Hope. Gift Life endeavours to create a positive impact on every Indian citizen to
be part of organ donation moverment, and save several lives
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g, it is estimated that 44,000 women die annually due to preventable
'-__'_u'u.'.u'u:-.-|-.'—:I:-.[F.--:i causes, As pet a report by the United Nations Inter-agency Group for
1 Mortality Estimation (UNIGME] released in September 2018, sex-specific under-five

mortality rate was 39 In | 000 live births for male and 40 in 1,000 live births for females
According to UNICEF, mothers in the lowest economic bracket have about a two and a half

tirmes higher martality rate. 1 he lack of access td basic heaithreducation on preventing

diseases, preparing for birth and understanding the « t could occur during

pregrnancy anc Yfane ¥ RETO s gre ’rl‘l|,_| Corytr |'-|_|:_'.'_.!5

Umeed alms to pravide free preventive healthcare information to expectant mothers and

women with newborn children to reduce maternat and infant mortality and morbidity rate

Through mMitra {a free mabile volce call service), timed and targeted L'fe-?-!f.--' Live care

nformation will be d #Ir ered weekly/bi-weekly directly to the phones of the enrciled
worrien in their chosen language and tirmeshot

NGO Partner Location
ARMMARN Mewat, Haryana
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Umeed will empower

23 000 =xpectant mothers and new mothers to make healthy
decisions and to give their babies the best start ta life

It will reduce mate

miortality and maor

rmal and infar 2 8 00 by providing crucia
oidity rate amaong preventive Carg intormation

Hnthers & Children

twill promote positive and health behaviours in lew-Income homes

of Mewat district,

A of January 201

There has been:

Haryana

g, atotalo 14085 were enralled into the project

Women

» Anincrease inwomen consuming ircn folic acid tablets

* AN Increasein the number of antenatal visits to health centres

» Animproveme

= ":.J Unclerstan

» Animproved ur

amily plianning

MEasUrifg DIy

signs for the ci

» | he Listrict I-"r:-i]r;'-l”'r'r‘-.-r Officer for Integrated Child Development Services (ICDS]
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to Child Deyel

nt in dietary habits and consumption of nutritious food

ling of the need for testing for HIV/AIDS

derstanding of the importance of institutional deliveries

signs of caution during pregnancy, problems of anaemia, need for

| pressure during pregnancy L_':v:r_'l_. sive breastfeeding and cautlonary
itd during infancy

- i

il co-operation across the blocks and has also introduced the team

sprment Project ff"1—:-:.-?.-'r-.'f.L,I:';::‘-D:'. toextend their support
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In rural areas, facilities to avall heaithcare sarvices remain a concern as the people residing

nyvilages are unable to afford health services because of low INcorme

In India, child mortality at necnatal period is estimated to be around ane million, At 1.1
million deaths under 4 weeks of age each year, India contributes 30% of the global burder

e e R i W [ R TR P T PO Py S L TR ST PP = = e the s
of neonatal deaths which is highest forany country, Within the necnatal period. the first

L
week is crucial, Early neanatal deatns account for up to 80% of all necnatal deaths, Primary
causes of neonatal deathsare perinatal asphyxia. severe Infections. preterm births

necnatal tetanus, HMD. low birth weight, apnea. IUGR, congenital mafformations etc

5Bl Foundation in partnership with Vasanth Lakshmi Charitable Trust & Research Centre
" I|_:-;i_Z"I'||"-'"| i"f' Projec i “‘HI ::_'“".5"-| 1 |"!'-1'||';-f:.|'!|_-"-| Wwith an.aim to wor i DGR '._'-_'-=_|': RO0 itants 8]
curtail Infant Mortality and Morbidity Rate among newborn children of BPL families in

Kowur and urban slums in Nellore, Andhira Pradesh

| -~ - 5
-.lu_._,:__": :I-:. '-...-':'l'-.'l LOCATION

Hr

Lakshrmi Charitable Trust Nellore, Andhra |

& Ressarch Centre




» Toreduce mortality & morbidity rate among new born children

» Topromote access and awareness to Matal, Prenatal and Infant Care.

» Toidentify deformities/diseases/disabilities as early as possible from birth.

» Toconduct complete Head to Toe screening by professicnal pediatricians and
neanatologists.

» Toidentify diseases and deformities at an early stage by using non-invasive procedures.

» Toconduct screening tests forinborn errors of metabolism

» To generate awareness for parents and pregnant women on child care, preventive
methods of disabllities and diseases.

» To provide counselling guidance and follow-up services to the parents of high-risk infants.

4,500 4,000 2,000

YOUNG CHILDREN WOMEN AND GIRLS
Benefitted from Medical Participated in health participated in sensitization
Camps awareness programs prograrms and meetings

» Therapies have been conducted for infants identifed with deformities and disabilities.

» Reductionin infant mortality and morbidity rate due to the identification of deformities,
disabilities and diseases at an early age.

» 500 infants have undergone complete health screening and awareness sessions have
been conducted for nearty 3000 people on effective childcare practice.

» According to the kind of deformity, disability and disease, treatment has been provided
toidentified infants.
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Thalassemia is a blocd disorder that affects the body's ability to produce haemoglobin and red
blacd cells. People with Thalassemia have lower than normal number of red Blood cells in thes
bodies and too little haemoglobin, Red blood cells help in carrying haemoglobin, which is a
protein that transports the oxygen that we breathe in through our lungs to the rest of the body
This leads to infection. bone deformities, enlarged spleen, and slower growth rates. The
treatment involves frequent blood transfusions. which can also lead to Increased. amounts of
iron in the blood lalthough it can atso happen because of the disease itself), which then has to be
dealt with by medication. Few of the ethnic groups like Gujaratis, Kutchis (Bhanushalis,
Lohana), Sindhis, Muslims, Brahmins, Patels. Gujaratis, Punjabis, Jain, Marwaris etc are high-risk
communities for this disease in India. There is genetic, ethnic and regional diversity of the
haemoglobin vartants as well as of the mutations in India. Cansanguinecus marriages
further compound the complexity by increasing the homozygosity inthe community. considering
the geographical spread. It was therefore decided to join hands with IMSREF in their intervention
'5Bl-Life Thalassemia Control and Prevention Programme™ Through this project, 5Bl
Foundation supported to conduct 20,000 thalassemia tests in Saurashtra region.

Linder praject life 20000 HPLC, (High performance Liquid Chromatography) thalassemia tests

had been completed conseguently 6% youths have been found with Thalassemia affected, it
means 1200 marriageable youths got counselling about marriage to prevent Thalassemia
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7 " DATA ANALYSIS
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The table shows that majority .. 68.5% of students have been screened under 581 = Life
Thalassaemia control and prevention programme. They are from the age group of
19 years and above which is most important and critical age to identify their thalassaemia
status as this age group is where individual thinks about their marriage and life partner. so this
result helps them to choose and make the right decision. Rest 31.5 % are from the age group
of up to 18 years: this is the age group where you plant the seeds for a better tomorrow.
Understanding of thalassaemia and its prevention will help to reduce and defeat

thalassaemia carriers in the future generation

B Lol ]

From the above table, it can be seen that 83% of the test have been conducted for females
as it helps to empower them and give them an understanding and awareness about
thalassaemia and its prevention, where 17% of the male have also been screened, This data is

of impact assessment undertaken tor 5Bl — Life Thalassaemia control and prevention

pr2grarmme.



Awareness about impact of Thalassaemia
and its adversity

B Coluimnd

After 5Bl — Life Thalassaemia control and prevention programme, 959% of students are
aware of the impact of thalassaemia and its adversity. which shows the pasitive
mpact and importance of this programme which needs to continue 50 that it can reach
the maximum number of youth and reduce the thalassaemia carriers in the future
generation. Only 1% are not aware of thalassaemia and its adversity

NGO Partner Location

IMSRF Saurashtra, Gujarat
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Prevention and Control of Breast, Oral and Cervical Cancer among women in West
Bengal with Ramakrishna Sharda Mission.
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aday's warld, cancer has gained recognition as.a serous health oroblem. The incldence ¢
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cancer in India s 70-90 per 1.00.000 population. More than 70% of cases are in advanced

tages accounting for poor survival and high mortality.'Cancer Is Curable. when detected
early’. But in India 60-80% of cancer cases In India are diagnosed late and £0% patients do nat
Rave access o quality treatment because of low Income, Inthe rural aregas many pedple
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Till 31st March'2019, 44 Breast Cancer Screening camps were conducted, 5297 women
were screened and 140 Mammography tests were conducted. 44 Cervical Cancer
Screening camps were conducted, 4828 women were screened and 205 colposcopy tests
were completed. 44 Oral cancer screening camps were conducted and 4757 screened and
247 oral biopsy were done.

NGO Patner Location

%\ Ramakrishna Sharda Mission South 24 Parganas, West Benga
N 4!
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Mitigating damages of sickle cell anaemia in Madhya Pradesh with NGO partner Synergy
Sansthan.

The prevalence of sickle cell carriers among different tribal groups varies from 1 to 40 per cent
Madhya Pradesh has the highest load with an estimated number of around 10,0000 sickle cell

anemic patients, Madhva Pradesh falls under the sickle cell belt. It has been also estimated that
around 15000 pregnancies would be at risk of having a child with sickie cell disease in this State
Despite Madhya Pradesh having recorded highest incidence of this disease no formal program
had been implemented till date. Keeping this in view, it was decided to join hands with Synergy
Sansthan in their intervention "Mitigating damages of Sickle Cell Anemia”. Through this

project, SBl Foundation Is supporting around 9000 Sickle Cell Tests,

Till 31st March'2019, in partnership with Zhirniya Govt. Hospital, 35 camps were conducted
3124 sickle cell were conducted and 705 persons were found positive in the tests.

All positive patients were provided treatment and counselling at Zhirniya Govt. Hospital.
Through project SBI Darpan, 16000 persons became aware about Sickle Cell Anemia.

NGO Partner Location

:'.“.l".-'llt L]y Lansthan Madbva Pradesh d{]
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CANCER CURE

4

of its yeoman service In the field of cancer ar
decided
project SBl Cancer

cancer treatment.

NGO Partner

Indian Cancer Society

A

to jain hands with Indian Cancer Society In theirintervention "Cancer Cure’

Cure. tilt 31st March’

/

Treatment of cancer patients in partnership
with Indian Cancer Society.

In today's world, cancer has gained 'c"-u;.;'.-c;rnLif_:rl

a5 a serious health problem. The incidence
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Provision of Home Based Hospice & Palliative Care Services at the door step of rural
poor community of Karamadai Block, Coimbatore District, Tamil Nadu for a period of 3
years with Dean Foundation.

3 = £ EEa e L o - LL] el il Felra i, P Vo . - A I e e SpeA s
_.':_."I"l_ vith respect s a basic human rignt = Anugraha Provides Home Based Hi S £
Halliative Care sernvices at the door step of remote rural communities in karamadal block of

Coimbatore district, Tamil Madu. 5Bl Foundation has started this proeCh in partfnersnip-with

JEAN Foundation. Through this praject, 5Bl Foundation provides support for hospice and
palliative 'special healthcare services' to around 300 patients of Faramadal block of
Coimbatore district, Tamil Nadu, The number of patient visits in the prnjectperind would

bE about lﬂﬂﬂﬂ

fect Al igrana provides COmprengénsive nospice and palligtive care sernvices at patient's
Fevrrie Froa ~E reve § Fhelne ta rec SRy ~rrticnal crcial oty - oFtha natiante and
Qe 2 L LS 1L NERS L TEUUce e piySical, 8 Ll idi, Suicl aliess Ll e Dalign L dridd
imilles. it helps In protecting Tamilles Trom approaching traditional nealers. It nelps reduce

anxieby contusion anc nelpie ass o patierntts and thairt T"liﬂ Mal"ﬂh 2019 453
patients have availed palliatwe care services. Dean Fnundatlnn had also completed
4340 home visits.

NGO Partner Location
irarmadal olock
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Building toilet blocks in West Bengal with Ramakrishna Mission.

Ramakrishna Missicn, Belur Math has great religious and historic importance. It draws crowds
on festive occasions. | her (-.**-.’:ll'm'i . |:-'cj:-'«.-“-:'J||'!c', basic facllities especially sanitation facilities to
visitors was an urgent requirement. To address this issue, Ramakrishna Mission planned to

#f construct a toflet block co mpl.E.u'n of 201 toilets at new Pilgrims Abode at SE-ILH Math with
/  the suppoaort of 5Bl Foundation Having access to sanitation is a basic human right, yet r'|'|'-|_i=‘-||-'-:.-'

s of papulation in Ingdia suffers on a daily basis due to lack of access to tollets. Absence of toilets
leads to open defecation with untreated human waste. posing serlous risk to he :'Tr- India is

D known as a religious country. Around £0% of religious places do not have sufficient toilet facilities
[his causesserious health & hygieng issues. In the past tew years, due to increased

'_-_) gccessibility and improvernent in trans L:n::-"_-nfr astructure, p I._|r mcentres have seen
phenomenal increase in the number of pligrims. With the su |_| port of 5Bl Foundation

W* Ramakrishna Mission successfully completed the construction of the toilet Block in the

month of February 2018,

Now the toilet block is in full use and sanitation facilities are available at Ramakrishna
Mission Belur Math, Through this project 5Bl Foundation has contributed to Swachh \
Bharat Mission.

NGO Partner Location
Ramakrishna Mission Belur Math, West Bengal. 50 233 é



An initiative to provide Preventive and Primary Health Care Services in 25 Villages of
South Sikkim.

he tribal population has right to guality healthcare, | his must be addressed using mode:
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. i | - 1 - lir - Whee Aoihile I=Tg| | th
181 | e TR i . T =t | | ) E | R 10 |} I c
. i
i II_. [l i { ._|: i i1 L1t = 1 [ &= || 10 =200 FEIYY
i C F
FL T [ < =1l | f ] S Wi ac) 1] ) =1 [ " legrm k
i - - | - 1 - .
I L= M remoLe v Lerra nch 18cK o althca A = | ot itewe i
L e o T O Y | B 1= B “nd cancidaring the -mate aeaarachical coread SR
Service in the fislg or hea care and considering cne remole gedgraphicCal spread. ao
Foundation ([oimned Rands with Bhavishva Bhara alEal itervention by law ng

5Bl Sanjeevani-Clinic on Wheels", Through thi t. SBI Fuunﬁatmn pruwdes prlmary
healthcare services to around 20,000 um:lerprlwleged persons o g and Nam

| ol g ¢ BN
Blacks ot south _-|.l' T district
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NGO Partner
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EDUCATION
PROJECTS

—— School Adoption Program
— Disha
— Udaan

—— Digital Class
—— Khelwadi
—— Shiksha Sahaya
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&
SCHOOL ADOPTION

PROGRAM

Transforming lives through education

Mew Delb o imorove the standard of learning levels in |

i
best curriculurm for students with high auality of teaching maternal and staft

oooreate transformative impact throuah whole-school intervention. the groject 1ocu

ve things which will have the highestimpact
2 =

(i) an innovative curriculum,

(ii) rigorous, practical and continuous teacher
training,

(iii) reqular tracking of child-level assessments
and school data,

(iv) strong school routines, and

{v] regular and intensive engagement with
parents and the community.




These schools serve as exemplar showcases andc
dermaonstrate what is possible within government
constraints, Whnile taking the same inputs {student
and teacher praofile) to the system, the

schools show significantly improved results

erent management practices and a

—

through di
nigh quality teacning and learning environment
Ihe schools also serve as research and

development hubs for best practice school

management. \With high control of the school
environment. the project is able to introduce best practices in teaching and learning ina
contrelled manner and is able to adapt, refine and evelve them to best suit the Indian

government school setup

CIEEEED

through the u,x[u_-r ence in holistic school |’;Jr1'~.'=i;|l rmation and teacher

wraining, the 'u““"x"! 165

attributes have been identified that make the approach distinctive

a) Research-embedded knowledge of international best practices in teaching-learning and
coaching, which has been combined and customized to the Indian context, codihed as the
sl Way,
8] _ir.:;lru-*'-n_]_ |'r'r_-'-|'|!_-:_'|r="--':'| ANl rmon *._::urn'.;:ir_'-f teachers to deliver excellent teach ng,

Data-driven decision making to support every individual child, and
| Deep knowledge of working with government systems to deliver impactful pregrammes

The following |s the impact seen through internal monitoring of the three key interventions
through tools such as feedback forms and classroom cbservation templates, and external
evaluations of student learning outcomes.



» Community & Parent engagement prograrmme— This has helged us reduce absentesism

and ensure our students are regular to school. Our community officer and class teachers lead

this initiative that includes—
e Community mapping

e community visits (every month) —teachers and community offhicer visit the p

1]

students and initiate conversations and discussions with other members o
I
¢ Parent engagement mechanisms e.g. PTMs, Chal Pe Baatcheet, coaching and counselling by

feachners and education directon

* Create accountability by setting up school monitaring mechanisms and progress reviews that

are then shared with the Government and other stakeholders

» Reqular meetings with the government stakeholders and representaticn of Peepul in crucial
| i

il | g [ e e R L e A s da e R SRR PR b =y T .
discussions with the education department regarding any policy chandge

» Implerment effective child satety policies —hiring a day guard, medical camp. de-worming

g i
Y =1 i
i WS-

» Track condition and promaote proper use of the schiool infrastructure. Add to it by placing

rnformative and engaging material all around the corrider and classrooms




uuuuuu

» Enrolrment jumped from 9 in one schoel to 1000 across three schools

> 95% of the students were retained ensuring continuity of education

» 86% students meet/exceed grade-level expectations across English,
Hindi & Maths

» Positive change in parent behaviour with more than 95% attendance at
Parent Teacher meetings

» 96% of the teachers trained by Peepul felt the training was relevant and
very helpful in their classroom practices

» 97% of teachers showed evidence of implementing techniques in their
classrooms

NGO Partner Location
Peepul india Lajpat Magar,
MNew Delhi
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In the FUEL started with the alm to encourage students to pursue higher

education insemi-urban and rural areas, Prior to starting the program, FUEL observed that

hindrance tor underprivileged students 1o pursue higher education Trom semi—urban and

et W VPRI e E ol RS TN [ - SRR el G RIP of. S L, L i - p gl R SR
rural b dCRGIoOUnds. Wab riol oniy [BCk nnancial assistance DUt also was not Deing aware
Bt Ridher educational o ourses gva !:|~' =] '.'.|| =gt .'.:::.- i .r tl- Taat=Nlg 1_|' oir aregc
dDCUL Mgner ecuCational cCourses ayailaole, Colleges O Sarme N their argas,

avallabillty of scholarships and the application process to avall the opportunity

The approach taken to tackle this prablem was to encourage youth to develop vocationa

skills or pursue higher education PSSt COmpeion o 52 condary school The Pragrarm

created an awareness amongst students regarding multiple career options and the paths to

adopt while making different career choices,

Froject Lisha gave an living in rural areas to turthes

their career by getting enrclied in the career guidance program and selectively choose 8

to their aptitude. This enhanced their skills and also helped them

career option according ot

to explore their interest and at the same time to identify suitable career

ons according to thei Lnigue skl se1s

] .|_.




To address dropout rates and unemployment rates.

To give career quidance and counselling to 1 2 00 individuals.

Ta improve the abllity In selecting career options according to skills and sptitude of
students through career guidance and counselling pregram.

Qualitative:

» Enhanced thought process among students to choose careers based on their
interest and unique skill sets

» Received Theoretical Knowledae of the domain.
» Heduction in Dropout ratio

Quantitative:

A) 3 6 0/ of youth with increased aspiration to pursued higher education and
0 pursue vocational skills training courses with continued support,

B) 4 5 ﬂ/ Increase in the number of Children enrolling in colleges or avalling
0 - holarship support due to support provided from FUEL.

C) 7 oo / Increase In knowledge on tools that can be used to gauge children’s
0 interest and aptitude.

D) Sotyﬂ of Children continued to avail the SMS and Career Helpline support

NGO Partner Location

FUEL Assam.|ndia
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Project 5Bi Udaan was initiated in coliaboration with Tamas Society to support 40 school
dropouts from Chetla area of Kolkata in West Bengal. This program was an eye opener fi

students living in slum communaities as it focused on giving the children practical
experience in learning by engaging them in activities according to their interests. This
boasted the confidence level ef students by giving them apt exposure to certain

envircnment and simultaneously generated an Interest to attend school, This gave an
cpportunity to stugdents I|'-.-'|r1n;_: N slum communities to further their caresr by getting
enrolled in the program and getting encormous exposure to an environment that kept them

engaged in various learming activities practically. This enhanced their skills, helped them
explare theirinterest area and at the same time heiped the children to comprehend the
impartance of attending school and motivated them to continue with further education.

The approach taken to tackle this problem hoped to encourage students to attend school

by implementing creative and recreational activities that held the interest of students
and motivated them to attend schools and pursue education tor better livelihoad. These

activities offered opportunities to students to have fun, increase their self-esteem,

-
i

learn the value of teamwork, and see school as a positive

experience, [t faciitated development of their linguistic,

creative, and logical abilities



To significantly reduce the dropout rates in surrcunding slums of Chetla area
by enraling 405tudent5;

To develop successful transition programs for at-risk students with a view to ensure a
successful shift in the high scheol climate.

To provide successful and intensive school-to-career services for current dropouts.
so they have a chance to.complete high school; and expand the state's capacity

to implement proven dropout prevention strategies by creating multiple avenues

for comprehensive technical assistance and professional development cpportunities

To provide enormous exposure to students and generate an interest in them to attend
school.

To increase in participation of parents through workshops elucidating them
the Importance of sending their children to schools and regularly involve themin
decision making.

Students actively participated in any task glven by thelr teachers,
Question & Answer sessions were held frequently and teachers indulged students
to participate

Parents were more aware about their children's growth. Existing teachers activities
were manitored by Local High School Head Teacher once a month.

Reduction in dropout rates through an increase in level of motivation among school
students to complete higher education post schooling

NGO Partner Location

Tamas Society Kolkata, West Bengal
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~etting 310 Digital Classrooms in Government and Government-aided schools, (o

wderprivileged children through audio visual learning

b=}

provide Gluality Education far ur
Inpartnership with Iriumph Foundation

B L B o) s e T T e T (T AT SHULTLEY WRPIT e
e project hoped to improve guality education among cnlldren studying in LGovernment

b e | g m e beaees i B i e i B L Er B e i 3 s e b | o e e e ke ) SRR 1Y NN Tt N
schools where schools are lacking latest technologies and thus in 1proved - thne guiaity o
s~iiratlcon 3 1A ArrallieE e Mt S Wi I Tl % [FCACcor Arolart wiae = I"II"""'I = = & '-'\"-I r LA T = e ot
eaucCation ang c L] 128Nt 45 W 1E LH L 2 0T ST Wah T 12 1 L | Wil higad

ITelangana State, Washim district of Maharastra State, Ghaziabad, Muzzatrar

] e * it

Maagar, Kanpur, Baranbank!, Mau, Allahabad, Varanas!, Lucknow, Mirzapur and tew other

districts of Uttar Pradesh and in the districts of Chikmagalore and Kodagu of Karnataka

he distribution of kits was done in the presence ¢ f dictrict education officer and block

s iy N e L s s e e L S PR O PN T T LNy R e Lo T 110 13
education omcers.Hardware and sottware training was conducted tor all teachers along with
ey TRCRT | o TITR P2 T ol T R RIPRIHELE, [CESIEIENE (1 ’ e b L CINY e o T = TR, QTee
fhe district education personals at the event, A detailed route m dF Wds made 10

consultation with the members of RILM, Department of Education and installation vender.




This intervertion has provided digital technology to rural poor children at par with students
of modern private schools. The level of understanding and effectivenesss has increased
over the period on usage of digital classes. The graphics and other teaching methodologies

have made learning easy and engaging understandable even the most complicated lessons.
The digital classes have increased effectiveness in learning among the children, and they
are able to understand even most complicated lessons easlly since the digital

content use graphics for easy understanding. The digital classes have not only
improved the quality of education in rural public schools but have also attracted more

students to enroll in government scheols.

NGO Partner Location

Triumph Foundation PaN India
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587 ks - Shkais B

Through Shiksha Sahay, SBI Foundation aimed to uplift the
Schedule Tribes living in Amboth Tanda. Amboth

Tanda is a small village in a backward rural area, some
60km south-east of Hyderabad. The village has very
limited infrastructure. Most families in the village belong
to the Lambada tribe They are impoverished and have
very low status in society, There were no schools in the
area. Treading very carefully, the project workers were
able to persuade the parents that their children would
benefit from receiving education.

Due to the impact of school education, a lot of awareness about the importance
of education, health and hygiene has been created amang the villagers. which is
evident in their present lifestyle.

At present, total number of beneficiaries are 700 Students.

NGO Partner Location
Amboth Tanda,
Hyderabad

Shiksha Sahay
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WOMEN

EMPOWERMENT &
CARE FOR SENIOR CITIZENS

— PROJECT-SHEQOWS




Inthe year 2018-2019. s8I Foundation has continued to support Saint Hardyal
Educational and Orphans Welfare Society (SHEOWS) and adepted 172 Senior Citizens
who have been deprived of shelter and lacked personal touch and care. This group of 172
Senior Citizens have been provided with a care home with apt shelter, food and

medical services.

Project Care for Senior Citizens gave an Intense understanding of the needs of the elderly
and an dr1-::;||;-3 -,'_ZI'|-' I:_'.-|'_‘r‘_-'.~',_£'-' '-.-'IH{T] senior citiZens on stregts wno gre.ge [iF h=Tg! Gf d |'|~,'_] Frie .flr'l-."_j feed
urgent care and attention. The journey of serving senicr clitizens was not just a prafessiona
connect. It replied to project questions that needed rightful answers,

SHEOWS, a leading organization taking care of senior citizens in Delhi delivered outcomes
not just quantitatively but also qualitatively, A care home run by SHEOWS is run with care,
ove and compassion. The bond does not just develop. You nurture it and help it grow.
SHEOWS exactly knows the need of the elderly and showers them with unconditional love
and support that they desarve

A
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"This project by SHEQWS makes a significant difference by inculcating a sense of

e s P T g ST [T =i el
resnor I';.||__.-|:|_"_,- wikhin ourselves and others

0

« |ptal no. benehciaries penantied: 179 (Men: 102, Women: 77)
« Demise of elderly 23 (Men: 15, Women: 8|
« Total no. Inmates that have reunited with theirownfamily: 19 (Men: 1.5, Women: 4)

A

 Total no. of senior citizens disabled (Alzheimer and demential patients cared for: 54

« Theirviclent behaviars have

Tk =l e o == i el n el e T o T T I i i T - = b L T ih= e T - T
= [otal no. of paralytic patients cared-1a. | heir mobility Que to reguiar physiotherapy

PladmipBEelal, :l. il
b | & L.

5 improving gradually

« Total no.of diabetic patients cared for: 24

« 5§ out of 14 patients with a fracture are now able to walk with help of walker

= There are 75 out of 105 arthritis patients who are doing better after regular physiotherapy

M I i"l."...:' & gre I r:: ._Jl'.l: W L4 .'I|:'!i:_.'l TS W are I"_:E'p.._.'\._ |_'..'1.|-.I.' ki =Tale =1l =N alel ='I| |_: |'J| 3 ".'r"_-" H- O 1 :'l,::'.:| AT
after receiving reqular physiotherapy
= = = = e ! e L T4 [E—— ——l- AL NI N

* There is improvement in the hermogiobin levels of 82 elderly residents and improvement in

nalnutrition of 132 elderly residents by putting them on a balance diet rich in protein

' calcium, multivitamins, and other nutrients

NGO Partner Location

Saint Hardval Educational
_.'|!_' | 1, AT

and Crphans Welfare Society
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SUSTAINABILITY §,
ENVIRONMENT
PROJECTS:

Project Himalayas
Swachh lconic CSMT
Corbett

Waste to Gold
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PROTECT HIMALAY.

Recently, a wildfire devastated the flora and fauna in the Himalayan Region of Uttarakhand

.

Thus, a need was felt to restore the ecological balance in the region by planting more trees
» [he local villagers at Naull, Gudam, Kalsir and Goeldi villages efhciently took the respansibility

on their shoulders to nurture their trees through regular '-L*-.-'.-.'L-:iH-..*.I d Care

» Local school students of all the four aforementioned villages actively fostered their

Himalayan environment by maintaining cleanliness in the surrcundings and enthusiastically

aking care of the green follage in their vicinity

. |_'I:_i|£ Lo ._'...:'-l:l-:l Monsoon showears
=

e !_':I.'_Z-I'lt: were sufficiently nourished with water and

'_| I_.l _J’ Fealthliy imto 5h ¢ reen reas

» Protect Himalayas inall its strength and vigour is heading towards craating a biodiverse

ecosystem in the Himalayan Region of Uttarakhand

i ! - 1 (Y] - . - - im0 1 - oy - — oy
« With a healthy survival rate of more than 90%, various saplings planted under Protec

Hirmalayas are happily growing to spread freshness and greenery in the region

AV




[OBJECTIVES)

|'-r'*.'-"'- t Himalayas aimed to execute an atforestation activity to compensate tor recem
st fire in the lenalayan Region of Uttarakhand nd thereby improve bio-diversity of

'Ini*l-.._.:- 1 0y planting native species

» Asper previous survival num of 13,200 trees, 3% of mortality was cbserved. To
~ampensate this loss, 396 more trees were planted.

» The current number of surviving trees recorded as on 29th August, 2018 is 13,200 trees
which are being reqularly tostered and monitored

* Localvillagers and school students have also been mobilised towards thelr responsibility
of preserving the Himalayan enviranment. Thus. all the natives are actively nurturing the

reas (0 Thelr wicinmy

Location:

NGO Partner:
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ICONICCSMT)»

PROJECT SWACHH ICONIC O SBIzouiosnoy
i ' _ LJ : e i

T

uﬁaﬁ - 1 4 - :..E- F .
HERITAGE LYo SO L BTy
]

CEMT has witestood 131 |
mﬂm&a%

Project Swachh lconic CSMT: Conservation and Restoration of South and East facade
of the Heritage bulding at Chhatrapati Shivaji Maharaj Terminus Mumbai - A UNESCO
World Heritage Site (WHS).

The Chhatrapati Shivajl Terminus, farmerly known as Victoria Terminus In Murmbal, is an
[he Chha shivajl Terminus, formerly known as v

outstahoin G exXarmj Ale of Victorian Gothic Fevival architecture in India, blended with theames
xriving from Indian traditional architectu The CsM1 building became the symbol of

deriving from Indiar ditianal archi fure e 5™ build weeame the syrmbol ¢

Bombay as the 'Gothic City' and the major international mercantile port of India. On 7th

. the Chhatrapati Shivali Maharal Terminus, was declared as WHS by UNESCO.
July 2004, the Chhatrapati Shival _

The terminal was built over ten years starting in 1878 according to a High Victorian Gothic

design pased on [ate medieval Italian mocels
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1

UMNESCO World Heritage Site (WHS) claims that there are only two such heritage

1 I ¥ i 4L - = i - - - - a1 2 i |
nuildings in the world, Those are the only Gothic Hevival Buildine s 1o be indnvidually

isted as a World Heritage Site. The Palace of Westminister is the one such World

Heritage Site, LM | s anotherwarld heritage site and has been chosen by

the Prime Minister for Swachh Bharat Abhiyan, The station has perhaps the

highest footfall daily than any ather WHS in the world

he praject involves repair and restoration of GM building heritage structure

e e s LR G D | P O R L Tt W L8 3
south and south facade, re i & restoration of Old Annexe bullding facade

south facade side open space restoration of ground level, paving,

andscape works & restoration of heritage compound wall,

museum, etc. SBl Foundation, is contributing Rs.10 crore cvel

L

aperiod of 3 to 5 years towards this project. /-——"'1

Inder the scheme of SWACHH ICONIC PLACES - CSMT

ration and conservation of CSMT build INg

CWo CONTracis Tor resio

and one consuftancy contract has been awarded

Hi{u‘f.'MWl'l_‘ i




PROJECT SBICORBETT

SB Foundation implemented Project Lorbett incollaboration with Waste Warriors where

we closely worked on providing Solid Waste Management System In villages. Under this

project 3HG woman have been employed to do door-to-door waste collection, segregate
wastie, sort them-and send remaining waste Lo scrap caealers 1or recy

cling, Villagers
Wereg ':_'_jl'._-'-." | 3 j < TO '-'..::;_|' BaaAlre O ;.-' waste gangd comorc 151 I3 'S Werg creatiédd 10 :j-‘:_l 1=Erale

rmanure out af their focd and Kitchen waste that can be usad for varous agricultural purposes
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Ta make it a sustainable model, Waste Warriors collected an amount of Rs. 30 per month

to lgnite a sense of responsibility among the villagers and make them responsible enough to
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understand the basic importance of Waste Management. Waste Warriors at the same time
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awareness through these drives. | he proect was implemented
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To create systems of wasteé management (including waste collection) for the rural
community around Corbett Tiger Reserve.

To raise awareness, educate and build capacities on a regular basis for community
members.

To train and implement of sustainable waste management solutions.
To educate 3000 children via engaging Awareness Programs.

To ensure the safety of all the rare & endangered flora & fauna of Corbett Tiger
Reserve (including tigers, elephants, lecpards & other mammals, birds, marine life,
plant life & water bodies).

To create over 25 decentralized compost units with a view to convert food waste into
natural compaost.

To organize 24 clean-ups & 6 transformation projects while continuing to maintain
already transformed sites.

The major cutcemes of the program are:-

Employment generation of SHG Women.
Having Solid Waste Management in 14 villages.
School Students being aware of waste management practices.

A sustainable model of having solid waste management.

Reduction in burning of waste thereby improving the health status of villagers
considerably.

A habit of cleanliness, not littering and use of dustbins has been encouraged among
school children and local residents by installing dustbins in schools and setting-up
wastie drop-off points along the project area.

NGO Partner Location

Waste Warriors Uttrakhand, India
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B Foundation promoted the best practices of solid Waste Aanagement in | O warcs of

Khuda area. Dimapur City, Nagaland in partnership with Pro Rural. This initiative engaged

.-.-I

inempioyed youth to undergo intensive training in solid waste management and its b

-

products to develop It into a business model with a view 1o address the twin Issues

* =t L1

O Waste mismanagementand '_'r-i.'LIL' I Unempicyment,

I'his project was designed to deal with two growing problems of Dimapur city viz,
unemployment among school and college dropout youth and the mismanagement of

e city. The objective was to motivate and develop the skills of such vulnerable

waste rmanagement In the city and develop small sustainable

businesses for the youth through processing waste items. Zero waste concepts were taught

to the ",.-'f"l_i"| Pwhere they learnead to treat every waste item as resource, Ultimately this

ncept percolated to all tamilies through training. 1he sustainability aspects includes
Pay-for-service  user charge collection as well as composting the biodegragable waste to

market it and create an Income scurce Tar the youth
)

Pro Rura Lirmapur City, Nagaland



People of the locality were also ready to pay small sums of money for the continuation

of the collection services, The local Village councll committed to pay for the services so
a5 to continue the dedicated collection. The pay-for-service idea meant to encourage

local residents to contribute to the up-keeping and maintenance of waste management
in their respective tocalities. It ensured discipline and ownership of the management
process. This was a pathbreaking educative model where citizens becarne aware of the
nead to take care of the waste they produced.

Some of the Impact the project has created are highlighted below:

The project encouraged leaders toward having a clean surrounding and the need to protect
the environment. From government officials to community leaders. academicians and
students as well as the business community leaders were encouraged to have a sense
of better waste management practices.

The project brought a mind-set change among the beneficiaries, Being used to throw any
waste outside of one's compound,. majority of the people did not think their action is
making the locality dirty and causing water logging etc. With the awareness training, they
realized that everyone must become responsible and change their habits on waste
disposal. It also taught that every family can make their own manure for kitchen gardening
and keep some flower plants without having to buy manure as they can convert their
vegetable and fruit peels. spoiled food ete. to compost.

The project also helped authorities like the Dimapur Municipal Council (DMC) and the
Chumukedima Town Council (CTC) to think out of box towards engaging and collaborating
with NGOs and Civil society organizations to help in better managerment of the Municipal
Solid Waste.
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JMC started funding Kitchen Waste composting through Pre Rural to reduce the
volume of waste going into the dumpyard. DMC has funded purchase and distribution of bins

for the composting of Kitchen Waste. It funded the purchase and distribution of buckets

to 400 families and it continued to cover up to 1000 families. it meant reducing 1 metric

ton of waste going to the durnpyard datly

T . r i il e T | B v Gl e Tt 2 s e WY PR el i L T e ] | e
Phe 10 wards in Model colony and Jorapukhuri are much cleaner. 1 he garbaqge piles are

absent, drains are not clogged as earlier and the roads and lanes are not littered The

project trained 50 1 "E‘I'I'-'.'ﬁf)':.“i-f"'.'. youth who worked on waste management,

[ =4 L L

Altogether 8 youth were engaged in producing compost at the compost site. Another

b youth were doing waste collection with the help of @ mini truck. Another 4 yvouth warked

for the production of the arganic waste digester G2G granules, The rest of the trained

vauth engaged themselves as and when community trainings were organized,




—— Shravan Shakti

— Swabhimaan
— Kaushal Vikas

LIVELIHOOD &
SKILL DEVELOPMENT PROJECT



All Yavar Juna,
Mational Institute or

speech & Hearing Disabilities

Delhi NCR,

Kolkata, West Bengal
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OBJECTIVES)

Shravan Shakti aims to enable 67 children with congenital hearing loss (between the
age group of 0=5 years) to hear and speak coherently and make them independent to
lead a normal and productive life by implantation of a cochlear implant

» Shravan Shakti ensures that &7 children with congenital hearing loss will receive the
opportunity to listen, talk and thrive in mainstream society.

» 66 children have been operated upon so far. While maost of the children's audition and
speech are at word level, scrme children are gradually acquiring functional communicati
on skills,
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NGO Partner: Location:

Sarthak Educational Trust Faridabad, Haryana 82



Under the project "Kaushal Vikas”, SBl Foundation pravided for Placement-Linked Medical
SKill Development T a.r:ueg of Unemployed Youth particularly women, 50, 51 across cast India
for 200 yvouth and upgraded of existing paramedical and allled health laboratory to create

talent pool of international standards who could secure -.'Jrr.:'.llua}'rm?r*r irany market- an
outcome, which converges with the dream of the Hon'ble Prime Minister of makirig India the

Skill Capital of the Warld”,

To reach 200 youth, the project covered Odisha. Andhra Pradesh, West Bengal, Jharkhand.
Chhattisgarh and the Eastern India States. 200 youths took training on 4 paramedic courses
namely General Duty Assistant {GDA) & F‘I'uieb-:mtolw (PBT), Operation Theatre Technology

and x-Ray Technician training courses in 7 CUTM training centres

The project was Implemented in partnership with Centurion University of Technology and

Managerment from Bhubaneswar

NGO Partner Location
Centu -'i-: n University Bhubaneswar,
of Tec

! - i
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A) 69 continued their On Job Training in various lecations of Odisha and Andhra Pradesh
Following On-the-Job Training, they were placed. During on job training, 28 students recelved
stipend amount ranging from Rs 2500-4000 which was provided by Centurion University

ar the hospitals

54 lled - -
en ro e students completed On-job training in Paralakhemundi in

government and private hospitals without a stipend for the year,

©51 student
s u e n s were offered jobs in various haspitals as OT Technician

& X-Ray Technician which they joined after completion of final assessment and

certification in June 2018, he salary offered ranged between Rs. 7000-3000
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SBI FOUNDATION & HR COLLEGE
MUMBAI
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Created Buzz on social media for our

management systems Tor rural

community. Veteran Bollywood Actor i ; c‘g"' I
Manoj Kumar, Actor Randeep Hooda, e iy 'ﬂmﬁ“ﬂ
Environmentalist Mr. Afroz Shah ¥ '

other Influencers retweeted and shared 5Bl Foundation © e Menuage

Frabl ENE ER DL
Peapis mached Engagomant Chrks m

2Ur social media post

Print Coverage: 5Bl Foundation was covered in some of the prestigicus magazines and

= s il e ek = ~1 i - Y - =
newsletiers Tor the Impact created by our LoaH projects

DEVELOPMENT INITIATIVES
WESTERN AEGION

A COMPENDIUM

CSR &
I#




Press coverage of SBl Foundation's initiatives in the reputed Newspapers
like The Hindu, Dainik Bhaskar, regicnal newspapers like Dhina Thanth

and e-newspaper portal like Rotary News Online.
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nsitisation workshop at their ‘Change in
Paradigm in HR Management' Conferen:
held at Grand Pinnacle- Hadisson Blu
Allbaug on 15th July: 20128. This session
aimed at explaring the barriers faced by
Pwls on a daily basis and how to create ar

inclusive work environment




SBI Foundation and NIT Trichy

SB| Foundation and NIT Trichy organised an awareness programme on

‘Menstrual Hygieneg' in Thirunedungulam Govt, High Scheol, Tamil Nadu
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Cning Fousnd |




SOCIAL MEDIA \L<>

COMMUNICATION

Soclal Medlac
launched in Jan 2018 and in just one
yvear, 58l Foundation has received

overwhelming response from the
public.With the aim to raise
awareness of social causes and

Impact, we are looking for this

CONLINUOUS SURPort

InCrease In percentage ¢

| 1ARNe |:_-\. Werg ,'_.l';“._ l_.:,i y
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Social Media Progross 1\

o et Bl i o i A
—ocial Mediareach from

lan 2018 to

lan 2015 —92.09%

Growth of Total Followers

The absiiife moresss o Secresss i Folosers fung 3 ssecied e mege

a/

Instagram handle of 58I
Foundation recelved more than
13,000 followers urganlcall y in
the month of September 2018,
10,350 followers growth
organically in
August 2018.

the maenth et

nonth of October 2018,
- 35,000 follower
base and had

inther
we Crasse

1 A F, L
OO plus views

@sbifoundation
(f) @SBIFoundationindia
(in) @SBIFoundation
@- @5BlI_FOUNDATION
(@) @SBIFoundation

an aur Instagram stories.



Prime Time Telecast of SBl Gram Seva
on Zee Business

5Bl Gram Seva is ane of the
flagship programs of SBl
Foundation, focused on holistic
development of villages by making
arl intervention through Gram
Fanchayat. Shri Rajnish Kumat
(Chariman, SBI) alcng with Shr
Prashant Kumar, [DHDECDG. SBI)
and Shri Mahendra Kumar Rekhi,
(MD & CEOQ, SBI Foundation) shar © 7 illagesofour country,
their thoughts on SBI Gram Seva FERLE” N

maodel and its implementation in rural areas of our country. This new

r -1

initiative of rural development has been Implens iin 6 States

collaboration with 6 NGOs, covering 50 vi |-_:I..|'.—:!T- under 10 Gram
- —

MoU with Govt. of Maharashtra

» SBl Foundation signed an Mol
with Govt. of Maharashtra to

facilitate implementation of

5Bl Gram Seva- anin r.i.'r-'.]r-'—. ted

---------

II ages of I atur I;|~_-I_||\_._ _-f

M rashtr 1-|'”1-—1 core objective
the Moll is to develop 5 Model
villages nf Laturl nder our

nip program Tor rural
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flags

development #SBIGramSeva.




ANDE'S FINANCIAL LEARNING LAB:
WORKSHOP

E X 4 N Py L | ARIMC -
S8l Foundation hosted AMDE s

Fit 3l Learnin g sk |

I uded Samt
ha Impact and Deloitte. N
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Venue: State Bank Bhavan, Mumibea

SBIl Foundation's participation in SBI
Green Marathon

Aim: | he Cskinitiati
Bl F | 10 & 1Ge
bility & req f SE Lincat
3 Brand (on g d onlinech I
SBEIF tion partici nSBl Gre

Marathons in Delhi, Hyderabad, Mumbai,
Kolkata.Bengalaru, Guwahatl,Brapal,
Chennal Bhubaneshwar, Chandigarh,

“atna and Jaipur




EVENTS & PROMOTIONS #
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oundation invited SBl emplovees to | &8 ! _:."':.F, - = 4.

CHRIEF
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participate in the Yoga Day contest by

howecasing the easy yoga position that
can be dane at the warkplace, More than
400employees had shown their active
participation and support by sending us

e o o ] ¥, : < ik . - T s 2
their Yoga Asanas which has been shared ek Bctatize Exprsion

on SBI TIMES, SBI ASPIRATIONS. 1o find the list of participants, employees can visit
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DIRECTORS' REPORT

The Members of
SBI FOUNDATION
Murmbai

Your Directors are pleased to present to you the 4" Annual Report of SBI Foundation on the
activities, operations and financial position of the Foundation for the FY 2018-2019.

1. FINANCIAL RESULTS AND PERFORMANCE

The Financial performance of the Company for the financial Year ended on
31st March 2019 in respect to the position of the company is as follows:

(Al figures in Rs |
Particulars | 31.03.2019 | 31.03.2018
Contribution/ Funds received 16,66,05,253 25,71,35.059
Other Income &63,14,338 64,48 851
Total Income (A) 17,29,19,592 26,35,83,910
Grants towards Projects 16,46,83.074 27,18,55 864
Financial Expenses 1.960 200

Administration Expenses

Employee benefit expenses 2915200 42.66.965
Other Expenses 36.62.,476 36,114,053
Depreciation 22.806 30772

Total Expenditure (B) 17,12,85,515 27,97,87,854
E:;ilrlf.;ftL[:\:E?—D{falﬁmme e 16.34,077 (1.62,03.944)
Less: Amount transferred to 0 0

General Reserves

By virtue of being a Company registered under Section 8 of the Companies Act, 2013,
the Foundation cannot declare any dividend, g7



2. OPERATIONS AND BUSINESS ACTIVITIES OF THE FOUNDATION:

The Foundation was incorporated by the State Bank of India as a C5R Vehicle for the purpose of
undertaking all the CSK projects of the State Bank of India and its subsidiary companies.
Accordingly. SBI Foundation is registered as a subsidiary of 5Bl under Section 8 of the
Companies Act, 2013, for the purpose of undertaking all CSR activities on behalf of 5Bl and its
subsidiaries.

In a span of four years since its inception, 5Bl Foundation has marched ahead to demonstrate
its strength with partnerships with NGOs, implemented 53 projects including flagship project
of 5Bl Grarm Seva and sanctioned Rs, 36,15 Crs, disbursed Rs.16.46 Crs and touched 11 Lakh
lives of the most marginalized in our country.

Further, pursuant to the completion of three years of operations, the Foundation is now
permitted to receive contributions from other corporate bodies, entities and firms who propose
toundertake C5R spend on any projects. The details of the projects undertaken by the
Foundation are included in the report.

3.SHARE CAPITAL STRUCTURE

The Share Capital Structure as on date of this Report is as follows:

Authorised Share Capital Rs. 4,00,00,000.00 (Rupees. Four Crore only)

Issued, Subscribed and

_ Rs. 4,00,00.000.00 (Rupee Four Crore only)
Paid-up Share Capital : '

During the year under review, there are no changes in the sharehelding pattern of the Company.
The shares are held by State Bank of India and its subsidiary companies.

The detailed shareholding structure is specified in Form MGT=9 attached to this report.

The company continues to be a subsidiary of State Bank of India [SBI).

4. BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

The composition of Board of Directors as on the date of this Report is as follows:

=4 ) if = :
r;Jr MName of the Director M = Designation

1 |Shri Rajnish Kurmar 15328267 | 20 016 |Nominee Director

|Shri Parveen Kumar Gupta 545 | 2 ’017 |Nominee Director

el

| Shri Dinesh Kumar Khara

Shrilshaat Hussal § ; i 2017 |Independent Director
1 Luis Miranda ; 33 | 15/03/2018 |Independent Director

Shiri Ashwani Bhatia

sanjiv Chadha A8 1/04/2019 |Nominee Director

L
F
id
5
5
7

& |Shri Alok Kumar Chaudhary [ 8 Mominee Director

i |Shri Mahendra Kumar Rekhi 07798626 | 29/04/2017 [Managing Director




Changes in composition of the Board of Directors:

During the period under review, the following ceased to be Directors on the Board of Directors:

MName of the Director ' an = e Reason

LA

Withdrawal o f

Smit. Anuradha Rao ;
nomination

5 i . (o 1 ! - T | ] 'llll... (B
Smt Varsha Purandhare |05288076 |Normineea Director|31.12.2018| V *_'t'_r'_'j! d
nom

Withdra

Shr rawal 0
Narminagcicn

The Board of Directors places on record its appreciation to the above individuals for their
contribution and inputs during their tenure with the Board.

During the period of this Report. the following Nominee Directors were appointed to the Board
of Directors of the Foundaticn:

Shri Ashwani Bhatia (DIN: 07423221) was appcinted as a Nominee Director with effect from
A0th November 2018 in place of Smt. Anuradha Rac (DIN: 07597155).

Shri. Sanjiv Chadha (DIN: 08368448) was appointed as a Nominee Director with effect from
11th April, 2019 in place of Smt. Varsha Purandhare (05288076),

Shri Alok Kumar Chaudhary (DIN: 08480476) was appointed as a Nominee Director with effect
from 18th September, 2019 in place of Shri. Prashant Kumar {DIN: 07562475).

All Directors have confirmed that they are not disqualified under the provisions of Section 164(2)
of the Companies Act, 2013.

Key Managerial Personnel:

The Foundation has appeinted Shri Mahendra Kumar Rekhi (DIN: 07798626) as the Managing
Director of the Foundation,

Shri Mixon Joseph has been appointed as the President & Chief Qperating Officer of the
Foundation,

Shri Mukesh Srivastava has been appointed as the Chief Financial Cfficer (CFO) of the Foundation.
There were no changes in the compaosition of the Key Managerial Personnel of the Foundation.

The Foundation is not required to appoint any Company Secretary or KMP in terms of the
provisions of Section 203 of the Companies Act, 2013,
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5. DETAILS OF THE BOARD MEETINGS

The Board of Directors met 3 (three) times during the Financial Year 2018-19, the details of
which were as follows:

Mumber of Board Meeting | Date of the Board Meeting Mo, of Directors Present

3™ September. 2018

The time gap between two Board Meetings, as applicable to a Company registered under
Section 8 is maintained.

The meeting of the Independent Directors of the Foundation was held on 14" March, 2019

and attended by both the Independent Directors,

Directors Attendance:

Attendance of the Directors for the Board meetings held during the financial year are as follows:

shri Parveen Kumar Gupta
Shri Dinesh Kumar Khara

Shri Prashant Kumar

Shrilshaat Hussain

6. DECLARATION OF INDEPENDENT DIRECTORS

The Company received the Declaration from the Independent Directors, Shri Luis Miranda
(DIN:01055493) and Shri Ishaat Hussain (DIN:00027891) in accordance with Section 149(6)
of the Companies Act, 2013, for the financial year 2018-19 that they meet the criteria of
independance as laid out in Sub-5Section (6) of Section 149 of the Companies Act, 2013
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7. CONSTITUTION OF VARIOUS COMMITTEES:

|. CORPORATESOCIAL RESPONSIBILITY COMMITTEE:
Pursuant to the provisions of the Section 135 of the Companies Act. 2013 a Corporate Social

Responsibility (C5R) Committee of the Board of Directors was constituted on the
7" September 2017.

The guorum for the C5R Committee is one third of its total strength or two members. whichever
is higher.

The composition of the Corporate Social Responsibility and the details of meetings attended by
its members are given below:

Shri Parveen Kumar Gupta

| Ishaat Hussain

Mahendra Kumar Rekh

One Meeting of CSR Committee was held on 14thMarch, 2019 during the year under review

The details of the CSR Policy of the Foundation, along with the CSR Spend undertaken by the
Foundation for FY 2017-18 and FY 2018-19 along with other details as required under Section
134 and Rule 8 of Companies [Corporate Social Responsibility) Rules, 2014, as amended till date
are attached as "Annexure = 1" to this Report.

Il AUDITCOMMITTEL
While the Foundation is not mandated to constitute an Audit Committee. the Board of Directors
have constituted an audit committee, in view of the overall corporate governance of the

Foundation.

The gquorum for the Audit Committee is one third of its total strength or two members,
whichever is higher.

The composition of the Audit Committee and the details of meetings attended by its members
are given below:

Number of Meeting held
during the year

Shri Luis Miranda Chairman

Shri Prashant Kumar Member

101



Mame

A

" Movembaer, |24 January.,
. | 2018 2015
Shri Luis Miranda Aitenged
Shri Prashant Kumar
Shrilshaat Hussain

Shri Mahendra Kumar Rekhi |Attended |

N, SHARE ALLOTMENT COMMITTEE

The Board of Directors constituted a Share Allotment Committee of Directors on
7" September 2017.

The quorum for the Share Allotment Committee is one third of the total strength or two 12)
members personally present whichever is higher.

The composition of the Shares Allotment Committee is as follows;

DESIGNATION

—hairman

Shri Prashant Kumar

Member

ermber

Shri Mahendra Kumar Rekh

Mo Share Allotment Committee Meeting was held for the financial year 2018-2019,

8. DIRECTORS’ RESPONSIBILITY STATEMENT

As required under Section 134(5) of the Companies Act, 2013, your Board of Directors, based on
the representations received from the management, confirm that:

(a} In the preparation of Annual Accounts, the applicable accounting standards (issued by the
Institute of Chartered Accountants of India) have been followed and there has been no
material departure;

(b} The Board had selected such accounting policies and applied them consistently and made

judgments and estimates that are reascnable and prudent, so as to give a true and fair view of
the state of affairs of the Foundation at the end of the Financial Year 2018-19 and of Incorme &
Expenditure of the Foundation for that period;
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{c) The Board had taken proper and sufficient care to the best of their knowledge and ability for
the maintenance of adequate accounting records. in accordance with the provisions of the
Companies Act. 2013 for safeguarding the assets of the Foundation and for preventing and
detecting fraud and other irregularities;

(d} The Foundation had prepared the annual accounts on a going concern basis: and

{e] The Foundation has devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

9. MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL
POSITION OF THE FOUNDATION WHICH HAVE OCCURRED BETWEEN THE END OF THE
FINANCIAL YEAR OF THE FOUNDATION TO WHICH THE FINANCIAL STATEMENTS
RELATE AND THE DATE OF THEREPORT

There are no Material changes and commitments, affecting the financial position of the
Foundation which have occurred between the end of the financial year of the Foundation to which
the financial statements relate and the date of the report,

10. DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR
COURTS OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND
FOUNDATION'S OPERATIONS INFUTURE

There were no significant or material orders passed by any Regulaters or Courts or Tribunals
against the Foundation that have an impact on the going concern status of the Foundation and its
operations.

11. DEPOSITS

The Foundation has not obtained, taken, accepted or continued any loans. amounts of moneys or
deposits, under the provisions of Section 73 to 76 of the Companies Act, 2013, and Companies
(Acceptance of Depaosits) Rules, 2014 and hence no separate disclosure is required in this regard.

12. AUDITORS

Statutory Auditors

The Foundation being a subsidiary of the State Bank of India, which is owned and controlled by the
Government of India, falls within the criteria laid out under section 13915) of the Companies Act,
2013 and accordingly the Statutory Auditors of the Foundation are appointed by the Office of the
Comptroller & Auditor General, India (CAG).

The remuneration for the Statutory Auditors appointed by the CAG shall be as determined by the
Shareholders at the forthcoming Annual General Meeting.

Internal Auditors:

The Foundation has appointed M/s PKF Sridhar & Santhanam LLE Chartered Accountants as the
Internal Auditors of the Foundation for the Financial Year 2018-19,
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13, REPORT OF THE COMMENTS OF THE COMPTROLLER & AUDITOR GENERAL, INDIA
(CAG)

Comments of the Comptroller and Auditor General of India as per Report dated 28th June, 2019
submitted under section 143 (6) read with section 129(4) of the Companies Act, 2013 on the
Financial Staternents of the Foundation for the year ended 31st March, 2019 is annexed as
Annexure Il

The Comptroller and Auditor General of India has submitted a Mil Comment on the Financial
Statements for the year ended 31st March, 2019, Hence. there is no requirement for a reply from
the Board of Directors of the Foundation.

14. REPLY TO THE COMMENTS OF THESTATUTORY AUDITORS IN THEIR REPORT ON THE
FINANCIAL STATEMENTS OF THE FOUNDATION FOR FY 2018-19

There are no adverse comments, observations or remarks in the Statutory Auditors’ Report
requiring a reply from the Board of Directors of the Foundation. All comments and remarks, if any
are self-explanatory in nature.

15. ADEQUACY OF INTERNAL FINANCIAL CONTROLS WITHRESPECT TO FINANCIAL
STATEMENTS:

The Board inter alia reviews the internal policies and procedures of the company in respect of the

financial staterments to ensure that there is an orderly and efficient conduct of business,
prevention and detection of frauds and errors. Further, internal policies and procedures are in

place to determine the accuracy and completeness of the accounting records and there is a

systern in place for preparation of reliable financial information

16. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE
EARNINGS AND OUTGO:

During the Financial Year 2018-19, the details of the conservation of energy. technology
absorption and Foreign Exchange Earnings and Qutge are as follows:

(A) Conservation of energy:
(i) the steps taken orimpact on conservation | = The Foundation is undertaki

Ferergy goessary steps in energy consenvation

(B) Technology absorption:

I The eforts made fowards technolo W
absarption
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- of Imported technology imported

st three vears reckonad imon the

beginning of the financial year)-

17. PARTICULARS OF LOANS, INVESTMENTS AND GUARANTEE IN TERMS OF SECTION
134(3) (G) OF THE COMPANIES ACT 2013.

During the year under review, the Foundation has not given any loans, made any investments or
given guarantees on any loans, which fall within the purview of the provisions of Section 134(3)(g)
of the Companies Act, 2013 and hence. there are no disclosures required to be made therecf.

18. PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

The particulars of contracts or arrangements with related parties referred to in Section 188(1) of
the Companies Act 2013 for the Financial Year 2018-19 in the prescribed format, AOC-2 has been
enclosed to this Report as “Annexure III."

19. EMPLOYEES

There are no employees drawing remuneration in excess of the lirmits specified in Rule 5(2) of the
Companies (Appointment and Rermuneration of Key Managerial Personnel) Rules, 2014

20. ANNUAL RETURN

The extract of the Annual Return as required to be attached in terms of Section 92(3) of the
Companies Act, 2013, is attached as "Annexure V" to this Report,

105



21. RISK POLICY

The Foundation has a well-defined risk policy which is regularly reviewed and formulated based on
the recommendations of the Board of Director of the Foundation. There are no risks identified by
the Board of Director, which in the opinicn of the Board may threaten the existence of the
Foundation.

22. GENERAL DISCLOSURES

[a) There has been no change in the nature of the business of the Foundation during the financial
year

(b) The Foundation has no subsidiaries, associates or joint venture companies.

[c) The Board of Directors further state that during the financial year under review, there were no
cases reported pursuant to the Sexual Harassment of Women at Workplace [Prevention,
Prohibition and Redressal) Act, 2013, The Company has constituted an Internal Complaints
Committee and has generally complied with the provisions relating to the provisions of the Sexual
Harassment of Women at Workplace (Prevention. Prahibition and Redressal) Act, 2013,

(d) There are no fraud cases which have to be reported as per Fraud reporting as per the
Companies {Amendment) Act, 2015.

(e) The company is naot required to maintain any cost records in terms of the Section 148(1) of the
Companies Act, 2013 as amended from time to time.

(f} There are no shares carrying differential voting rights, sweat equity or ESOPS requiring specific
disclosures during the financial year.

[g) The Foundation is not required to undertake any Secretarial Audit Ufs 204 of the Companies
Act 2013,

23. ACKNOWLEDGEMENTS

The Board of Directors place on record its gratitude to State Bank of India and its subsidiary
companies SBI Capital Markets Ltd, SBI Fund Management Pyt. Ltd., SBIDFHI Ltd., SBI Card &
Payrment Services Pvt. Ltd,, 5Bl General Insurance Company Ltd., SBI Life Insurance Co. Ltd, .

SBl Cap Securities Ltd., 5Bl 5G Global Securities Service Pyt. Ltd., SBICAP Trustee Company Ltd.
and Indian Institute of Banking and Finance, RBI and other regulatory authorities for their support.

The Board also places on record its sincere gratitude to its bankers, employees and officers,
auditors, volunteers and other stakeholders for their support and co-operation.

For, and on behalf of the Board
SBI Foundation

Place: Mumbai
Date: 18/09/2019

Sanjiv Chadha Mahendra Kurmar Rekhi
Director Managing Director
DIN: 08368448 DIN: 07798626
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Annexure-

REPORT ON CS5R ACTIVITIES/ INITIATIVES

[Pursuant to Section 135 of the Companies Act, 2013 & Rules made thereunder]

1. Abrief outline of the Company’s CSR Policy, including overview of projects and programs
proposed to be undertaken and a reference to the weblink to the CSR Policy, projects and
programs:

The C5R Policy of the Foundation was approved in the 10th Board Meeting of the Foundation held
on07.09.2017.

1, 5Bl Foundation recognizes the importance of good corporate governance and corporate
social responsibility in promoting and strengthening the trust of its shareholders and other
stakeholders

2. The CSR Policy shall be guided by the Foundation's corporate vision and the aspiration to be
the Trustee of Choice for Customers, Investeors, Employees and Community.

3. The Company's C5R Policy has been framed in accordance with Section 135 of the
Companies Act 2013 and the rules framed thereunder. The Policy shall apply to all CSR
programs undertaken/sponsored by the Foundation executed through any NGO, Trust and
to the contributions made by SBI Foundation to Prime Minister's National Relief Fund or any
other fund set up by the Government.

Areas of CSR Activity to be undertaken by SBI Foundation:

1.1. Education

a. Special education for the disabled
b. Access to guality education for street children and children of sexually-exploited women:

1.2. Vocational education and training

a. Support vocational education, lite skill coaching and career counselling
b. Skill development through vocational education and training

2. Livelihood enhancement and rural development

a. Natural resource management, soil and water conservation
b. Access to finance/financial inclusion and entrepreneurship developrment

3. Medical relief and trauma care
4. Humanitarian relief

5. Any other activities. which may be permitted under Companies Act. 2013,

Further, The C5R Policy is also accessible on the web portal of the Foundation at the following link:
Web link; https/fwww.sbifoundation.in
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2. Composition of the CSR Committee:

The composition of the C5R Committee is as follows:

a. Shri. Parveen Kumar Gupta Chairman of the C5R Committee
b. Shri. Prashant Kumar Director

c. Shri. Ishaat Hussain Independent Directar

d. Shri. Mahendra Kumar Rekhi Managing Director

3. Average Net Profit (Surplus) of the Foundation for last 3 financial year are as follows:

CSR Liability for 2018-19

e [0h Rk s | ey | 12%a Avsrage ofiast 3 years]
2015-16 (9,49 285)

2016-17 13.11.79.197 3.80,08,656

2017-18 (1.62.05.544) 7.60.173

4. Prescribed CSR expenditure (2% of amount):

The prescribed CSR expenditure for FY 2017-18 was Rs, 13.02,300
(Rupees Thirteen Lakh Two Thousand Three Hundred onlyl and for FY 2018-1% was
Rs. 7.60,173/- (Rupees Seven Lakhs Sixty Thousand One Hundred and Seventy-Three only),

5. Details of CSR activities/projects undertaken during the year:

FY 2017-18 FY 2018-19

al Totalamount to be spent for the financial year Rs.123.02.300 Rs 1197, 700*
b) Total Amount spent for the financial yvear Rs. 13.02.300 Rs. 11,97 700*
c] Amount un-spent (if any) NI MIL

*The Board of Directors of the Foundation had approved the total spend of Rs. 25.00,000/-
towards the CSR Project of the Foundation spread over two Financial Years. Accordingly,
the budget tobe spent for FY 2018-19was Rs. 11,97.000/-
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d. Manner in which the amount spent during financial year 2017-18 and 2018-19 is detailed
below:
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6. Incase the Foundation has failed to spend the 2% of the average net profit of the last
3 financial years or any part thereof, reasons for not spending the amount inits

Board Report —Not Applicable

7. Aresponsibility statement by the C5R Committee that the implementation and
monitoring of CSR Policy, is in compliance with C5R objectives and Policy of the

Foundation.

For, and on behalf of CSR Committee of the
SBI FOUNDATION

Place: Mumbai
Date: 18/09/2019

Mahendra Kumar Rekhi Sanjiv Chadha
Managing Director Director
DIN: 08368448



Annexure - lll to the Directors Report for Financial Year 2018-19:
Form No. AOC-2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the
Companies |Accounts) Rules, EI“' 14]

Form for disclosure of particulars of contracts/arrangements entered into by the company
with related parties referred to in sub-section (1) of section 188 of the Companies
Act, 2013 including certain arm's length transactions under third proviso thereto.

Details of contracts or arrangements or transactions not at arm’s length basis

MNameis) of the related party and nature of

relaticnshir

Mature of contracts/ arrangements/

Crar jha T | LS

Duration of the contracts/ arranaements/

transactions

= contracts o
arrangements or transactions including the

allia i€ At NOT APPLICABLE
Ly b w i

ustification forentering into such contracts

| ||'-'|-\'l\.|_-r-|_I t'b- rr |-rl'd-\”"|-| | -:'-h.l

Dates of approval by the Board

Amount paid as advances, If any

Dateon which the special resolution was
passed in general meeting :

the first proviso to Sectio

35 required under
1=

Details of material contracts or arrangement or transactions at arm’s length basis

Marmels) of the related party and nature of

relat :hh[:'

Mature of contracts/arrangemer
|-rl.:.l'- :ui"_| oS

Durations of the contracts/ arrangements/
Lransacliions

Salient Terms of the contracts of
drrangements or transactions including the
value, if any

| “Detalils as mentioned in Annexure A"

Datels) of approval by the Board, if any

Amount paid as advances, if iy

Mahendra Kumar Rekhi Sanjiv Chadha
Managing Director Liirector
DIN: 07758626 DIMN: OB368448 1172

Date: 18/09/2019
Place: Mumbai




“Annexure A"

Mame of
Related Party
Transaction
and natura of
Relationship

Mature of
contracts/
arrangements
/ transactions

Durations of
the contracts/
arrangement f
transactions

Details of material contracts or arrangement or transactions at arm’s length basis

Datels) of
approval by the
Board, If any

Sallent Terms

of the contracts
of arrangemants
or transactions
including the
value, if any

Amount
paid as
advances,
if any
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Annexure IV -Form No. MGT-9

EXTRACT OF ANNUALRETURN AS ON
THEFINANCIAL YEAR ENDED ON 31.03.2019

[Pursuant to Section 92(3) of the Companies Act. 2013 and Rule 12(1)
of the Cormpanies (Managernent and Adrministration) Rules, 2014]

Vi,
Vil

CIN

. Registration Date

iii. Name of the Company

Category/Sub-Category of the
Company

Address of the Registered office and
contact details

Whether listed company

Mame, Address and Contact details of
Registrar and Transfer Agent, if any

U85100MH2015NPL2E66051
26th June. 2015

SBl Foundation

Non-Government Company limited by
Shares Company registered under
Section 8

12th Floor, State Bank Bhavan, Barrister
Rajani Patel Marg, Opp. Shipping Co. India,
Mariman Point, Mumbai - 400021,
Maharashtra, Indig

Mo

Mot Applicable

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10% or rmore of the total turnover of the company

shall be stated :-

Name and Description of main

products/ services

The principal activity of the
Company is to initiate; plan,
execute, implement activities
directed towards enhancing the
quality of life of the poor and
needy sections of society without
reference to race, religion, creed,
caste or sex and to seek ways and
means of reducing and ultimately
eradicating malnutrition, extreme
poverty and improving their health
and physical and mental condition
and well-being and pursue all
aspects thereof.

*Reference from NIC Code 2008

NIC Code of the

U tO total turnover

vice| of the company

2890* Mot Applicable



I.PARTICULARS OF HOLDING, SUBSIDIARY AND ASS50CIATE COMPANIES

MName And Address

.'. I
' [

1. State Bank of India

Of The Company

Haolding

IV.SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total

Equity)

i.Category-wise Share Holding

A. Promoter
1Mndian

al ®Individualt HUIE

b Ceptral Gowt
gl Stakefoviis]
dl Bodies Corp

&l Banksy Fl

£l AmyCither
St -rotallANTh

2} Foreign
al  MRls-Individiuals
bl Cither-indiyiduzls
gl BodiesCorp
di Banks./ Fl
2y Amelther,,
Sub-totaliAH 25 -

B. Public
Shareholding

1, [Instiwtions
ol Mutial Funds
Iy Banks / Fl
gl Central Goet
State Gowviis)

2 Venturs Capital
FLenids

fl  Insurance
Companiss

gl Flis

Foregn Venture
Capital Funds

i Dthers (spécify)
Sub-total (BH 1)

Dliemat

D i [ I o (SR o S = L= FE =

& Q1 2

L B - W =

) )

[

Physical Totad
a 4]
a O
a 1]
1TEHIS 11005
398895 SCEAHTE
d 8]
4000000 4000000

' |:|
Q B
LB [
o 8]
a

! 8]
! 8]
L] |:|
! 8]
Q 0
o 5]
0 B
T |..:|
!

0

B of
Tatal
Sharas

Q.00
8]
&

028

= L= )
£

100

L=

Lev P e

=

Demat

B o oo O e

2o T - I S - B - |

]

Phasical Tatal
0 0
0 g
1] d
116005 11035
3988995 3F9EEG55
8] d
4000000 4000000

a o
a o
4] 0
d D
| LB
o o
d b
d b
0 o
d b
a o
a 0
d o
a o
i i
Q o

S5 of
Total
Shares

0.00
8]
o

.28

9972
L

Loo

& O O O

= B s B = T

% Chan ge

during

o

—
o]

e (AT i N e

o o
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o 4

L |

uJ

[

the year
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& Mo Institutions

&), BodesCorp,
i Ircian O i b 0 i 0 Lo 8] i
il Dheerseas
bl Indridoals
I} Individiz
sharaholders
holding nomingl
share capilal up Lo
Re, 1 lakh
i Incheiclsl
shareholders
!‘n;_‘:l-:'_liﬂg ol
share capital in
excess of
fs 1 lakh
) Othars{Spacthy) (] {1 0 ] ] £l O ] {1
Sub-tetal{ By
Total Public
Sharehohiing 5] g
VB =B (BEZ]
Shargs Feld
oy Custodian for O d o [ 0 ] 5
GRS & ADRS

Grand Total BB o A0.00000 40000000 100 8] AD0 000 A0 00000 1

K] K] 0 o 8] 'T.I

3
a
=

3
=
=
L]
L
0
0

i
i}
i}
i}
0
i}
o

.
{ ]

o
o

fun
1
s |

*Individual Promotar Shareholder are representatives of State Bank of Indis
ii. Shareholding of Promoters

Shareholding at the Shareholding at
beginning of the year the end of the year

Sr. No. |Shareholder’s Name

MNeooof  %oftotal b sfShares  Blo of % oftotal %of Shares % change
Shares  Sharesof Pledged!  Shares Sharesof Pledged/ inshare

the  encumbered the encumbered holding
Oy to comparny tototal during
total shares shares the year

State Bank of India

1 {Thraugh its nomines] 988095 oo 72 ] ZORB0O5 G§Q372 o ]
2 S8l Capital Markete Ltd 1001 0025 4] 10061 0025 o o
3 SBICAF Securities Ltd. 1000 Q025 0 1000 o025 ] 6]
SBICAP Trustes =
4 Compary Ltd 1061 0025 0 1001 0025 ] 8]
g SBICAP Ventures Ltd 1000 D025 0 1000 0025 4} ¥
H SEIDFHI Ltd. 1061 0025 ] 1001 0025 8] o
SB1 Mutual Fund
i Trustee Campany 1000 D025 2 1000 D025 o &)
Pt Ltd
B SEl Global Fectors Lid. 1000 0.025 4] 1000 0025 ) o
5Bl Pansion Funds - 4 s _
9 But Lt LO0C 025 ] LO0o 0025 o ]
S8 50 Global
10 Securities Sarvices 1000 O.025 0 1000 025 ] ]
Pt LEd
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58| Cards & Payrnent

11 Darleme Pvk. Lt 1001 Q025 0 1001 025 Q0 ]

¥ SBI-Funds ¥ hE ‘o Ha

12 Management (Pvt.) Ltd 1031 {028 4 1001 (La2E ] i}
Tortal 40,00 300 100 4] 003000 100 &] §]

iii. Change in Promoters’ Shareholding: No Change in the Shareheolding Pattern of the Promoters.

Shareholding at the beginning Cumulative Shareholding
of the year during the year

Mo. of shares 9% of total shares Mo. of shares % of total shares

of the company of the company
At the beginning
of the year
Date wise increase/
decrease in There has been Mo Change in the Share Holding Pattern of the
Promoters Promoters of the Foundation during the Finzncial Year 2018-19,

shareholding
guring the year
specifying

the reasons for
ncreasa/decreass

(e.g. allotment /
tramsfer / bonus /
sweat Equity etc)

At the End of the vear

iv. Shareholding Pattern of Top Ten shareholders (other than Directors, Promoters & Holders of
GDRs & ADRs): Not Applicable

Sr. no ahareholding at the beginning Cumulative Shareholding
. of the year during the year

Mo. of shares % of total shares Mo. of shares % of total shares

of the company of the company
At the beginning
of the year
Date wise increase/
decrease in
Shareholding during Mot Applicable

the vear specifying
thereasons for

increase/decreass
(e.g. allotment/
transfer/ bonus

f sweat Equity etc)

At the End of the vear

sd
[
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V. INDEBTEDNESS

Indebtedneass of the Company including interest outstanding/accrued but not due for payment

Indebtedness at the beginning of the financial
year

i} Principal Amount
i) Interest due but not paid
i interest acorued but not

Total (1=ii+ili)

Change in Indebtedness during the financial
year
Addition - Reduction

Met Change

Indebtedness gt the
end of the financial year

i} Principal &miount
il Interest due but not paid iii) Interest accrued
but not due

Tatal L+

Vi. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

0 O
0 0
0 a

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

m Particulars of Remuneration Name of Managing Director | Total Amount

1. Grosssalary

la) Salary as per provisions contained in
section17{1} of the Income=tax Act,
1961

(B) Value of perguisites ufs 17{2)
Income-tax Act, 1961

[¢) Profits in lieu of salary under section
17(3) Income- tax Act, 1961

2. Stock Option
3.  Sweat Equity
4. Carmmission

- a5 % of profit
- Qthers, spacify.,

8., Others. please specify
6. Totalls)
Ceiling as per the Act

Mahendra Kumar Rekhi

NIL

* Bince the MD is appointed on deputation from State Bank of India, the salary & allowances are paid by

the Holding Company



B. Remuneration to other directors:

Shri !shaat Shrl Luis
@ Particulars of Remuneration Total Amount

Independent Directors

Fee for attending board committes

meetings Rs. 200,000 Rs. 1.00.000/- Hs 3.00.000/-
AL OIMIrTUSSIon

Others, please specify

Total(1)  2,00,000 1,00,000 3,00,000
Name of Non-Executive Directors Shri Rajnish Kumar ﬁ::r‘l::g:::a lfu":: Hinwsh

Other Mon-Executive Directors

‘Fee far attending board cammittes

meetings 8] ] 0]
Fommission

Oithers, please specify

Total (2) 0 0 0
hri Ashwani Varsh
Name of Non-Executive Directors EhrIHF:.Ir:‘sahrant 2 rBh_:tiaa" 5;:;_"3: r:

Other Mon-Executive Directors

‘Fee far attending board committes

meetings 0 0 0
‘Commission

‘Others, please specify

Total (2) 0 8 0
Total(B)=(1+2) 2,00,000 1,00,000 3,00,000

Total Managerial Remuneration
Crverall Ceiling as per the Act

Remuneration to Key Managerial Personnel Other Than MD/Manager/WTD:

CED Company Secretary Mukesh Total
Srivastava

1 Gross salary CFO

[a) Salary as per provisions contained in
sectionl7(1) of the Income-tax Act
1961
(b} Value of perquisites ufs 17(2)
Income-tax Act. 1961
(¢} Profits in leu of salary under section NIL
17(3) Income- tax Act, 1961

Stock Option
3 Sweat Equity

Commission
4 as % of profit.
- Others, specify..

5 Others, please specify
= TotallA)

* Since the CFO is appointed on deputation basis by State Bank of India. the salary & alliowances are paid by
the Helding Company.
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VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES

A. Company

Penalty

Punishment MIL
Compounding

B. Directors

Penalty
Punishment MIL
Compounding

C. Other Officers In Default

Penalty
Punishment MIL
Compounding
. . Mahendra Kumar Rekhi Sanjiv Chadha
Ditec Mumbs; Managing Director Director
Place: 18/09/2019 DIN: 07798626 DIN: 08368448
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K, K. JHUNIHUNWALA & CO. Office No, 8A, 8th Floor, Astral Centre.,

Chartered Accountants 470-B, N. M., Joshi Marg,
Chinchpokli- West, Mumbail - 400 011.

Tel:-022- 2300 1201/1202/1203/05/06
E-mail : info@kkjca.com

INDEPENDENT AUDITORS REPORT

To
The Members of

SBIFOUNDATION
Opinion

We have audited the accompanying financial statement of SBI FOUNDATION
("the comparny"}), which comprises the Balance Sheet as at 31st March 2019 and
the statement of Income & Expenditure and statement of Cash flow of the
Company for the year then ended and a summary of significant accounting
policies and other explanatory information.

In our apinion and to the best of ocur information and according to the explanations
given to us, the aforesaid financial statements give the information reqguired by
the Act in the manner so required and give a true and fair view in conformity with
the accounting principles generally accepted in India.

a. Incase of the Balance sheet , of the state of affairs of the company as at March
31,2019 and

b. Inthe case of the Incorme and Expenditure, of the Surplus for the period ended
on that date.

c. Statement of Cash Flow for the year ended 31st March 2019,

{ Basis for opinion

We conducted our audit in accordance with the Standards on Auditing {5As)
specified under Section 143(10) of the Companies Act 2013. Our responsibilities
under those Standards are further described in the Auditor's Responsibilities for
the Audit of the Financial Statements section of our report, We are independent
of the Company in accordance with the Code of Ethics issued by the Institute of
Chartered Accountants of India toegether with the ethical requirements that are
relevant to our audit of the financial statements under the provisions of the
Companies Act, 2013 and the Rules thereunder, and we have fulfilled our other

ethical respensibilities in accordance with these reguirements and the Code of
Ethics. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion,
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{ Management's Responsibility for the Financial Statement }

The Company's Board of Directors is responsible for the matters stated in Section
134(5) of the Companies Act, 2013 ('the Act') with respect to the preparation and
presentation of these financial staterments that give a true and fair view of the
financial position and financial performance of the Company in accordance with the
accounting principles generally accepted in India, including the Accounting
Standards specified under Section 133 of the Act. This responsibility also includes
maintenance of adequate accounting records in accordance with the provisions of
the Act for safeguarding the assets of the Company and for preventing and
detecting frauds and other irregularities; selection and application of appropriate
accounting policies; making judgments and estimates that are reasonable and
prudent; and design, implementation and maintenance of adequate internal
financial controls, that were operating effectively for ensuring the accuracy and
completeness of the accounting records relevant to the preparation and
presentation of the financial statements that give a true and fair view and are free
from material misstatement, whether due to fraud or error,

In preparing the financial statements, managemerit is responsible for assessing the
Company's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
management either intends to liguidate the Company or to cease operations, or
has no realistic alternative but to do so.

The Board of Directors are also responsible for overseeing the company's financial
reporting process.

{ Auditor’'s Responsibility §
Qur ohjectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud
or error, and to issue an auditor's report that includes our opinion. Reasconable
assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a material misstatement when
it exists. Misstaterments can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the
econamic decisions of users taken on the basis of these financial statements.Our
responsibility is to express an opinion on these financial statements based on our
audit.

We have taken into account the provisions of the Act, the accounting and auditing
standards and matters which are required to be included in the audit report under

the provisions of the Act and the Rules made thereunder.
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I Report on other Legal and regulatory Requirements }

1. Asreguired by the Companies (Auditor's Report) Order, 2016 ('the Order') issued
by the Central Government of India in terms of Sub-5ection (11) of section 143
of the Companies Act, 2013 is not applicable to the Company in terms of Clause
1(2)(iii) of the Crder.

d.

. As required by Section 143 (3} of the Act, we report that ;

We have sought and obtained all the information and explanations which to the
best of our knowledge and belief were necessary for the purposes of our audit,

. In our opinion proper books of account as reguired by law have been kept by the

Company so far as it appears from our examination of those books;

. There is no branch office of the company, hence not applicable,

The balance sheet, the statement of Income & Expenditure and the Cash flow
staternent dealt with by this Report are in agreement with the books of account;

In cur opinion, the aforesaid financial statements comply with the Accounting
Standards specified under Section 133 of the Act, read with Rule 7 of the
Companies (Accounts) Rules, 2014;

On the basis of the written representations received from the directors as on
31 March 2019 taken on record by the Board of Directors, none of the directors
is disqualified as on 31 March 2018 from being appointed as a director in terms
of Section 164 (2) of the Act:

With respect to the adequacy of the internal inancial controls over financial
reporting of the Company and the operating effectiveness of such controls,
Company has adequate internal financial Control considering the nature of

activities carried during the year.

- With respect to the other matters to be included in the Auditor's Report in

accordance with Rule 11 of the Companies (Audit and Auditors) Rules, 2014, in
our opinicn and to the best of cur information and according to the explanations
given to us;

i. The Company does not have any pending litigations which would impact its

financial position.

ii. The company did not have any long-term contracts including derivative

contracts; as
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such the question of commenting on any foreseeable losses thereon does not
arise.

iii. There has not been any occasion in case of the company during the period under
report to transfer any sum to the investor Education and Protection Fund. The
guestion of delay in transferring such sums does not arise.

3.As required by Section 143 (5) of the Act, we report that

DIRECTIONS

1 Whether the company has system in
place to process all the accounting
transactions through IT system? If yes,
the implications of processing of
accounting transactions outside |T
systermn on the integrity of the accounts
along with the financial implications, if
any, may be stated.

The company has systemn in place to
process all the accounting transaction
through IT system. However there are
no such transactions cutside the | T
system of the company.

The company has not taken any loan
hence there is no waiverfwrite off of
debts /loans/interest by any lender,

2  Whether there is any restructuring
of an existing loan or cases of waiver/
write off of debts floans/interest etc.
made by a lender to the company due to
the company's inability to repay the loan?
If yes, the financial impact may be stated.

Whether funds received/receivable for
specific schemes from central/ state
agencies were properly accounted for/
utilized as per its term and conditions?
List the cases of deviation.

PLACE: MUMBAI
DATE :21.06.2019

The company has not received any
funds for specific schemes from
central / state agencies.

FOR K. K. JHUNJHUNWALA & CO.
CHARTERED ACCOUNTANTS
FIRM'S REG. NO. 111852W

CA SURENDRA SUREKA,
(PARTMER)
M. Mo. 119433
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Directors' Responsibility Statement ¥
p \ .

The Directors’ Responsibility Statement referred to in clause (c) of sub-section
(3) of Section 134 of the Companies Act, 2013, shall state that—

(a)

(b)

In the preparation of the annual accounts, the applicable accounting
standards had been followed along with proper explanation relating to
raterial departures;

the directors had selected such accounting policies and applied them
consistently and made judgments and estimates that are reasonable and
prudent so as to give a true and fair view of the state of affairs of the
company at the end of the financial year and of the Income and Expenditure
of the company for that period;

The directors had taken proper and sufficient care for the maintenance of
adequate accounting records in accordance with the provisions of this Act
for safeguarding the assets of the company and for preventing and detecting
fraud and other irregularities;

The directors had prepared the annual accounts on a going concern basis,
and

The directors, in the case of our company, had laid down internal financial
controls to be followed by the company and that such internal financial
controls are adequate and were operating effectively,

The directors had devised proper systems to ensure compliance with the
provisions of all applicable laws and that such systems were adequate and
operating effectively.

{ General k

There were no significant material orders passed by the Regulators or Courts
which would impact the going concern status of the Company and its future
operations.

During the year under review, no complaints/cases were filed pursuant to
Sexual Harassment of Wormen at Workplace (Prevention, Prohibition and
Redressal) Act, 2013.

FOR & OM BEHALF OF THE BOARD OF DIRECTOR

DIRECTOR
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BALANCE SHEET AS AT 31st MARCH 2019
As at

Particulars !M""’teg 1.03.2 31.03,2018

1 EQUITY & LIABILITIES

1 - Shareholders funds
Al Share capital 1 4.00.00.000 4,00,00.000
B) Reserves & Surplus P 11.56.60,046 11.40,25.968

2 = Share application money pending
allotment

3 - Mon -current Liabilities | =

4 - Current Liabilities = =
A Oitber current Ligbilities 3 5,444,243 LB U9 958

Total 15,62,04,289 15,97,25,936

Z ABBETS

1 - Non Current Assets

A} Fixed Assets
i) Tangible 4 65,296 88.102
it Intangible & =

2 - Current Assets - -

A} Cash & Cash Equivalent 5 15,59.85 469 15,84.33.776
Bl Cther Current Assets B 1.55/574 204058
Total 15,62,04,289 15,97,25,936

Significant Accounting Policies & Notes to Accounts 13

See Accompanying Motes Forming Part of the Financial Statements

IN TERMS OF OUR REPORT ATTACHEDEOR K. K. JHUNJHUNWALA | FORAND ONBEHALF OF THE

& CO. CHARTERED ACCOUNTANTS FIRM'S REG. NO. 111852W BOARD OF DIRECTOR OF
SBlI FOUMNDATION

Signed CA Surendra Sureka Mahendra Kumar Rekhi Prashant Kumar
Partner M. NO. 119433 {(Managing Director) (Director)
PLACE : MUMBAI Mukesh Srivastava
DATE:11.04,2019 (Chief Financial Officer)
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STATEMENT OF INCOME AND EXPENDITURE FOR

Particulars

1 INCOME

Revenue from operations

Cther Income

2 Total Revenue

3 EXPENDITURE

Donation/ Grant towards Project

Employee benefit expense

Finarce costs

Depraciation and amaortization expense

Other expenses
Total Expenditure
4 Surplus (Deficit) for the period from
continuing operations (2 - 3)
5 Earnings per Equity Share
-Baslc

= Diluted

- Face value per Equity Share

Significant Accounting Policies & Motes to Accounts

THE YEAR ENDED 31st MARCH 2019

7 16,66,035,253
8 63,14,3539

17,29,19,592

9 164683074
10 29.15,200
11 1.960

22800
12 36,62.475

17,12,85,515

see Accompanying Motes Forming Part of the Financial Statements

IN TERMS OF OUR REPORT ATTACHED FOR K. K, JHUNJHUNWALA
& CO. CHARTERED ACCOUNTANTS FIRM'S REG. NO. 111852W

257135058
6448851

26,35,83,910

2T 18.55.8604
42 86,965
200

50,772
36,14.053

27,97,87,854

16,34,077 {1,62,03,944)
0004 A
2,004 A
10 LB
13
FOR AND ON BEHALF OF THE
BOARD OF DIRECTOR OF

SBI FOUNDATION

Signed CA Surendra Sureka Mahendra Kumar Rekhi Prashant Kumar
Partner M. NO. 119433 {(Managing Director) (Director)
PLACE : MLIMBAI Mukesh Srivastava

DATE:11.4.2019

(Chief Financial Officer)
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Notes forming part of the Financial Statements
for the Year ending 31st March 2019

NOTE 1 - SHARE CAPITAI

Authorised Capital

40 00,000, Equity Shares of Rs 10/- each 4,00,00,000 4,00,00,000

Issued, subscribed and fully paid-up shares
40.00.000, Equity Shares of Bs 10/- each fully paid 4,00,00,000 4,00,00,000

Total issued, subscribed and fully paid-up share

capital 4,00,00,000 4,00,00,000

(A) Terms/ rights attached to equity shares

The company has only one class of equity shares having par value of Rs.10 per share.
Each holder of equity shares is entitied to one vote per share. The cormpany declares and
pays dividends in Indian rupees. No dividend has been proposed by the Board of Directors
during the year.

In the event of liquidation of the company, the holders of equity shares will be entitled to
receive remaining assets of the company, after distribution of all preferential amounts.

The distribution will be in proportion to the number of equity shares held by the shareholders.

{B) Reconciliation of the number of shares and amount outstanding as at the beginning and
at the end of the year.

PARTICULARS

Mo of shares at the beginning of the year 40.00.000 10.00.000
Fresh Issue = 30,00,000

Bonus lssue - -
Conversion of Securities/Debts/ESOSs/ESPPs - -
Buyback E o

Other changes ; :

Mo. of shares at the end of the year 40,00,000 40,00,000
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(C) Details of shareholders holding more than 5% shares in the company

NAME OF SHAREHOLDER

STATE BANK OF INDIA

[Threugh its Nominees)

Totzl Share 39,88.9395 39,588,995
% of Holding 99 72% 949 7 2%
Eguity shares of Rs.10 each fully paid 3,98,89,950 3,98,89,950

As per records of the company, including its register of shareholders/
members and other declarations received from shareholders regarding

beneficial interest, the above shareholding represents both legal and
beneficial ownerships of shares.

NOTE 2 - RESERVES & SURPLUS Asat As at

31.03.2018

SURPLUSY (Deficit) in Income & Expenditure Account
_ 11.40.25.5968 13.02,29.912
As per last balance sheat

SURPLUSY (Deficit) for the year 1624 077 (1.62.03.944]

TOTAL 11,56,60,045 11,40,25,968

The Accumulated Balance of Surplus under the head Reserves & Surplus
represents the unspent amount of grant/ other Income received which will
be allocated to future projects (Comprising of Projects to be identified and

Projects already identified awaiting sanctions and disbursal) and the same is
undistributable to the shareholders.
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Notes forming part of the Financial Statements for
the Year ending 31st March 2019

As at

NOTE 3 - CURRENT LIABILITIES 21.03.20

T[S Payahle

Professional Fees Payable

Audit Fees Payable
Unutilised Grant Funds with YFl
TDS Reimbursable to YFI

TOTAL

FIXED ASSETS | ASAT | AC
01.04.18 |ADUE
(R

Tangible Assets |

Chwn Assets

Fire Proof Cabinet  1.18.874

GRAND TOTAL AS

118874
OMN 31.03.20189

GRAMND TOTAL AS
OMN 31.03.2018

=

1,08 000

435 200
5.21.695
1,348

5,44,243

CEPRECIATICN

f
s

02 YEAR
(Rs] | {Rs)

1.18.874 30772 22,806

1.18874 30772 22,806

1,18.874 30,772 -

As at
19 31032018

i

57.600

17,709
o i R
1,348

56,99,968

NET BLOCK

53578 65296 B&.102

55578 B5296 BR102

30772 8B.102 B& 102
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Cash lnHand =

Bank Balances

Current Accounts Batance IH1B5511

Term Deposit 11,75 24 524 11,03.34 288

Add- Interast Accrued 2275634 R o

Add- Interest Accrued YF = 11,97.98.158 1614
TOTAL 15,59,83,469

4.60.49,211

11,35.84:565

15,94,33,776

Asat
31,03.2018

| : | Asat
NOTE 6 - CURRENT ASSETS 31.03.2019

TDS on Interest recelved AY 2017-18 =

TS onInmterest received &Y 2018-109 1:54176
TDS an Interast received AY 2018 130YFI) 1.348

TOTAL 1,55,524

A8 554

154175

1.5348

2,04,058

Year Ended

531.03.2013

T AR e AR B AT ke Teanended
NOTE 7 - REVENUE FROM OPERATIONS 31.035.2019
Donation/ Grant received 166605253
TOTAL 16,66,05,253

Year Ended

MOTE S - OTHER INCOME

25.71,55.059

25,71,35,059

Year Ended

31.05.2019

Interest (accrued) 22.73.634
Interest {(Received) 40,37,840
interest on TDR (YF1} 99
Interest onlncome Tax Refund 2 6656

TOTAL 63,14,339

51.03.2018
30.48.664

32.92.536
1.07.651

64,48,851
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MOTE 9 - DONATION / GEANT TOWARD Year Ended Year Ended

FROJECTS 31.03.2019 | 31.03.2018
Towards Health 260,09 444 7.64.88.148
Towards Education 1,36.96.885 6.06,534 447
Towards Rural Development 11.39,38.346 7.72.68.000
Towards Swachh Bharat 26.77.161 5.12.80011
Towards Environment 17,20.574 1.71.16.778
Other Sectors 56,40.664 90.68.480

TOTAL 16,46,83,074 27,18,55,864

NOTE 10 - EMPLOYEE BENEFIT EXPENSE | 'carknded | ¥earEnded

31.03.2019 | 31.05.2018

Salary Expenses 29, 15200 4286965

TOTAL 29,15,200 42,86,965

NOTE 11 - FINANCE COST e Encee | Ao taded

51052013 51.05.2018

Bank charges 1,960 200
TOTAL 1,960 200
o - ; Year Ended Year Ended
r :I‘T. I"'_|I = ':n:l o, . I-_ 'I" 7 - . S
NOTE 12 - OTHER EXPENSES 21032019 | 31.03.2018
Manpower Hiring Charges = 28915
Books & Periodicals - 4.030
Advertisement & Sponsorship 4,04 980 5.22.000
Audit Fees 263,848 17,700
Misc Expense 5,49,872 1.27.626
Printing & Stationery 1,260,128 1.46.016
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Professional Fees
Sttt Training Fees
Telephone Cxpansas
Travelling Cxperses
Staff Training Fees
Telephane Expenszes
Travelling Cxperses
Interest of YFI Transferred wo Unutilized Fund
Honoranium

Staff Walfare

RO Filing Faes

TOTAL

11,256,500

1,320,738

21.100

36,62,475

16,877,366

53,0070

29,982

7207

=]

53,250
9,165
1,52,747
1,07.651
50,000
12,286
53,074

36,14,053



CASH FLOW STATEMENT

INDIRECT METHQOD

Particulars

Cash flows from used in operating activities
Surplus/(deficit) extraordinary items and tax
Adjustments for recancile profit {lass)

Adiustments to profit (loss)

Adjustments for depreciation and amortisation expenses
Adjustments for interast income

Adiustrments for dividend Income

Total Adjustments for reconcile profit [(loss)
Adjustrments for working capital

Adjustments far decrease (Increasal in inventories

Adjustments for dacrease {increaseal in trade receivables

Adjustments for decrease lincrease) inother current assets

Adjustments for Increase [decrease) inother trade payables

Adiustments far [increase (decerease] in other current liabilities

Adiustrents for pravisions

Total adiustments for working capital

Tatal adjustments for reconcile praft [loss)
Met cash fiows from {used in) operations
Interest paid

Interest received
Imcomie taxes (paid) refund

Other inflows ([outflows] of cash

Met cash flows from {used in} in operating activities before
extraordinary items

Proceeds from extraordinary items

Payments for extraordinary items

Met cash flows from {used in} in operating activities
Cash flows from used in investing activities

Proceeds from sale of tangible assets

ended
03,2019

16, 34,077

(62,91,533)

48,534

(51,55.725}

(51.07.191)
(1,13.598.724)
(97.64.647)

£3.14.5339

(34.50:307)

(34,50.307)

ir enged

[1.62.0%.044)

30771
bd 48 851

(64,18,080)

{1,55,524)

ab, 36,718

54,561,194

{9,36,886)

(1.71.40.:830)

64,48 851

{1.06.91.978)

{1,06,91,978)



Purchase af tangble aesels - 118EFS
Frocesds fram sale of intangible assets
Furchase of intangible assets = -
Met cash flow frem fused ing investing activities = 11,18 B74]
Cash fiows fram used in financing aciivities = =
Praceeds from lssuing shares = %.,00,00,000
[Pcorme tax paid irefund)

ither inflows (outflows) of cash - -

Met cash flows from (used in) financing activities hetfore

) ) = 200000 000
exlraordinary ilems
"raceeds tram extracrdinary items
Jaymiens for extraordinary items
Set cash flows fram (usad ing financing activities - 2 00.00.000
Metincraase {decrease) in cash and cash equivalents kefore
- - [Z4,50,307) 191,829,148
elfecl ol exchange rale changes
Effect of exchange rate changes an cash and cash equivalents - -
“Melincraase (decraasel in cash and cash equivalents [Z4,50,307) 1,91,89,148
Cash and cash aquivalents cash flow staterment at baginning
) 159433776 1402 44 628
af period
Cash 2nd cash equivalents cash flow statement at end of pericd 15.59,83,459 15,94 535 776

See Accompanying Motes Forming Part of the Financial Statements

See Accompanyng Motes Forming Part of the Finandial Statements
FOR AMNDON BEHALF OF THE
BOARD COF DIRECTOR CF
SEFOUNDATION

IN TERMS OF QUR REPORT ATTACHED FOR K. K. JHUNJHUMNWALA,
A CO CHARTERED ACCOUMTANMNTS FIRM'SREG. MO 111852W

Signed CA Surendra Sureka Mahendra fumar Rekhi Frashant Kumar
Partrer MO 1159433 (Managing Cirector) {Director)
PLACE : MUMBA Mukesh Srivastava
DATE:11.04.2019 [Chiel Financial Officer)
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MOTE 5 :- FIXED ASSETS

__ {Hermaining|

e ') [Residuat |WE

[In mcnths)

Tangible Assets

Crwn Assets |

Office Equipments 88,102 - 3,650 E63 2987 5544 82158 22806 -
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SIGNIFICANT ACCOUNTING POLICIES
@ CORPORATE INFORMATION

5Bl Foundation ("the Company”), a not for profit company, within the meaning of
Section 8 of the Companies Act, 2013, was incorporated in India on June 26, 2015,

SBlfoundation is an attempt to initiate, execute, implement activities directed
towards enhancing the quality of life of poor and needy sections of society without
reference to race, religion, creed, caste or sex and to seek ways and means of
reducing and ultimately eradicating malnutrition, extreme poverty and improving
their health and physical and mental condition and well-being and pursue all such
aspects thereof that would be help in achieving the said objective in a sustainable
and scalable way.

SBl foundation enwvision to network with NGO's to promote undertake, activities
that would support, encourage and promote education among the masses
including the underprivileged, and provide them with quality learning and remove
illiteracy, by the way of developing, acquiring,maintaining or supparting school,
colleges, study center, to improving the system of education in the country,
imparting traditional or new learning skills in formal and non-fermal institution.

@D 5ASIS OF PREPARATION OF STATEMENT

The financial statements of the company have been prepared in accordance with
generally accepted accounting principles in India (Indian GAAP). The company has
prepared these financial statements to comply in all material respects with the
Accounting Standards notified under the relevant provisions of the Companies
Act 2013,

The Company follows the mercantile systermn of accounting and Expenses and
Income are recognized on accrual basis. Accounting policies not referred to
otherwise are consistent with generally accepted accounting principles.

@D USE OF ESTIMATES

The preparation of financial statements requires management to make estimates
and assumptions that affect the reported amount of the assets and liabilities, the
disclosure of contingent assets and liabilities on the date of financial statements
and the reported amount of revenues and expenses during the reporting period.
Actual result may differ from those estimates, Changes in estimates are reflected
in the financial statements in the period in which changes are made and, if material,
their effects are disclosed in the notes to the financial statements.
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@ REVENUERECOGNITION

Revenue is recognised to the extent that it is prabable that the economic benefits
will flow to the Company and the revenue can be reliably measured. In addition, the
following criteria must alsc be met before revenue is recognised:

(g} Contributions received are recognized as Income in the year of receipt.
(b) Interestincome on Savings Bank accounts and Fixed Deposits are
accounted on accrual basis.

Cash flows are reported using indirect method whereby cash flows from operating
activities of the Company are identified and reported.

@ PROVISIONS AND CONTINGENCIES

A provision is recognized when the Company has a present obligation as a result of
past events and it is probable that an outflow of resources will be required to settle
the obligation in respect of which a reliable estimate can be made. Provisions are
not discounted to their present value and determined based on the best estimate
required to settle the obligation as at Balance Sheet date.

& ncome Tax

The Company has been granted exemption from Income Tax under section 12A
read with section 12A4 of the Income Tax Act, 1961. Further during the said

Financial Year the Company has been registered itself under section 80G of
Income Tax Act 1961.

The figure have been rounded off to the nearest of rupees,
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{ NOTES TO ACCOUNTS }

1.Fixed assets

langible assets are stated at cost, less accumulated depreciation and
impairment, if any.

2.Depreciation

The Company has followed Written Down value method for charging
Depreciation,

3. The Managing Director and Administrative staff are on secondment from
State Bank of India and their remuneration which is in accordance with the
service rules of State Bank of India has not been charged in the books of

accounts.

4. Auditors remuneration is Rs. 40,000/~ for Statutory Audit. (Excluding GST)
Internal Auditors remuneration is Rs. 1,80,000/- (Excluding GST)

5. Previous year's figures have been regrouped/ reclassified wherever
necessary to correspond with the current year's classification/ disclosure.

6.Disclosure under Micro, Small and Medium Enterprises
Development Act, 2006 (MSMED ACT, 2006)

As required to be disclosed under Micro, Small & Medium Enterprises
Development Act, 2006 and to the extent such parties are identified on the basis
of information available with the Company, there are no Micro enterprises or
small Scale enterprises to whom the Company owes any due which are
outstanding for more than 45 days as at 31st March 2019.

7. Inthe opinion of the Board of Directors, the Current Assets, Loans & Advances
are approximately of the value of stated as realizable on the crdinary course of
business and the provision of all known liabilities are adequate.



8.Earnings per share

Basic earnings per share is computed by dividing the surplus / (deficit) after tax
by the weighted average numoer of equity shares cutstanding during the yvear,
Ciluted earnings per share s computed by dividing the surplus / (deficit) after
tax as acjusted for expense or income relating to the dilutive potential ecuity
shares, by Lhe weighled average number of equily shares considered for deriving
basic earnings per snare and the welghted average number of equity shares which
could have been issued on the conversion of all dilutive potental equity shares.

-OR KR JHUNIHUNWAL S & CO,
CHARTERED ACCOUNTANTS
—IRMS REG. WO T11852W

CASUREMDREA SUREKA

FLACE: MIMBAIL (PARTMNER)
DATE -11.04.2019 M. Mo, 119433

143



TR wraTrie it s fawm INDIAN AUDIT AND ACCOUNTS DEPARTMENT

FratEs ﬂﬂﬁ@ﬂ;mﬁm Faraiian OFFICE OF THE DIRECTOR GEMERAL OF
COMMERCIAL ALIDIT AND EX-OFFICID MEMBER
e WA HaE, S dr - 1, g AUDIT BOARD-I, MUMBAI
o
gt afrg =
FEa Fre . AErsSBl Foundation2018-19 &
Bar A,
2#fec/2a1
I'he Managing Director,
SBI Foundation,
6™ Floor, Air India Building,
arima Foind,
Sumbean — 100 0621

e 31 #2019 F FAT af & vadrd wEtne & Rehy fEreh o Feh
wfafers 2003 f umy 143 6) (@ & Haoa FE & FoTe U9 ARAaadeTE A
o foram |

e,

31 AT 2019 B AT a¥ ¥ vedand wEdve ¥ e Reron o S Affees 2003
£ emar 143 6y (Fn) I 3T T & s v Apaareers ¥ Zam & o feoaforan R
T3 & wry w@ewe ) et @ gRe afts ofRdes & Rwagh & sfe o6 wftw
arfafirs dFamderr Foiadea & I @ A |

afé arang 5% & wams & g, s e, aifafes darafews & wiodes
T w9 & e ﬁmﬁmﬂmﬁgﬂ HAY aifes 455 $ir
FHEd f e afATER 5w weT # wfeee e & o ARe afe e s

wiera’ sh = wrarea & 85 3t
Tmﬁﬁﬂmﬂiﬁvﬁﬂﬁﬂmtl
SFEET,
g—w‘r{%"iﬁ.ﬁH
[ eam
wAa W B afoieas SaEradeT
AWM ERA FEEd, SaTelew @5, 7
Heas= FumiT

ww e, Ao el wied @2, B w s o o vee & 0, T A s, 919 (), T - 400 051,
Seventh Floar, R T.| Building, Plot No. C-2, G. N, Biock, Behind Asian Hear! instiie. Bandra-Xuria Complex, Bandra (E), Mumbai - 400 (051
UIHA 26520873 ® i3 - 26502843 ¢ % - 26527165 * 3-89 - mabMumbail@cag.govin
Admin | 26520873 * Report: 26502843 # Fax ; 26527165 *  E-mail : mabMumbaili@jcag.gov.in




COMMENTS OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
UNDER SECTION 143(6) (b) OF THE COMPANIES ACT, 2013 ON THE FINANCIAL
STATEMENTS OF SBl FOUNDATION FOR THE YEAR ENDED 31 MARCH 2019

The preparation of financial statements of SB1 Foundation for the vear ended 31 March
2019 in accordance with the financial reporting framework prescribed under the Companies Act,
2013(Act) is the responsibility of the management of the company. The statutory auditor
appointed by the Comptroller and Auoditor General of India under section 139 (5) of the Act 1s
responsible for expressing opinion on the financial statements under section 143 of the Act based
on independent audit in accordance with the standards on auditing prescribed under section
143(10) of the Act. This is stated to have been done by them vide their Audit Repont dated
21.06.2019.

I. on behalf of the Comptroller and Auditor General of India, have conducted a
supplementary audit of the financial statements of SBI Foundation for the vear ended 31 March
2019 under section 143(6)a) of the Act. This supplementary audit has been carried out
independently without access to the working papers of the statutory auditors and is limited
primarily to inquirics of the statutory auditors and company personnel and a selective
examination of some of the accounting records.

On the basis of my supplementary audit nothing significant has come 1o my knowledge
which would give nse to any comment upon or supplement o statutory auditors” report under
section 143(6)b) of the Act.

For and on the behalf of the
Comptroller and Auditor General of India

T 5 kel
{ Tanuja .il:al]

Principle Director of Commercial Audit and
ex-officio Member, Audit Board-1, Mumbai

Place : Mumbai
Date : 2.8 Tine 2019
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